








 

 

MILLARD PUBLIC SCHOOLS 

BOARD COMMITTEE OF THE WHOLE 

 

 

The Board of Education Committee of the Whole will meet on Monday, September 24, 2012 at 6:00 p.m. 

at the Don Stroh Administration Center, 5606 South 147th Street. 

 

The Public Meeting Act is posted on the Wall and Available for Public Inspection 

 

Public Comments on agenda items - This is the proper time for public questions and comments on agenda 

items only.  Please make sure a request form is given to the Board Vice-President before the meeting 

begins. 

  

 

A G E N D A 

 

     

1. Planner from Kansas City to discuss  

 Boundaries 

 Enrollment Projections 

 Building Capacities 

 

2. Administration Evaluation 

 

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Public Comments - This is the proper time for public questions and comments on any topic.  

Please make sure a request form is given to the Board Vice President before the meeting begins. 
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NEBRASKA’S PERFORMANCE FRAMEWORK FOR PRINCIPALS 
 
The Effective Practices:  
 
(1) Vision for Learning 



!
(3) Instructional Leadership 

The principal provides leadership to ensure the implementation of a rigorous 
curriculum, the use of effective teaching practices, and accountability for results.  
 

Example Indicators 
 
The Principal:  
a) Promotes teaching practices based on sound instructional theory and professional 

collaboration to meet the learning needs of all students.  
b) Ensures that the instructional program is aligned with content standards, includes effective 

instructional and assessment practices, and protects instructional time to maximize learning. 
c) Supports the selection of instructional content that maximizes individual student learning and 

provides appropriate multiple perspectives.  
d) Uses student performance data from multiple assessments to evaluate the curriculum and 

instructional program.  
e) Assumes responsibility for the continued improvement of student learning within the school 

and holds staff accountable for the growth of student achievement across the curriculum. 
 
 
(4) Culture for Learning 

The principal creates a school culture that enhances the academic, social, physical, 
and emotional development of all students.  
 

Example Indicators 
 
The Principal:  
a) Provides full and equitable access to curricular and extra-curricular programs that address the 



!
(5) Systems Management 
The principal manages the organization, operations, and resources of the school to 



!
(7) Developing Relationships 
The principal promotes and supports productive relationships with students, staff, 
families, and the community. 
 

Example Indicators 
 
The Principal:  
a) Builds relationships that support the school and its vision.  
b) Develops an understanding of the community’s cultural, social, and intellectual resources 

among students and staff, and makes use of those resources to strengthen the school.  
c) Encourages active family and community participation in the learning process to enhance 

student achievement. 
d) 




