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Parental Access Public Hearing Script
Monday, June 1, 2009

5:55 p.m.
Don Stroh Administration Center

(Note: The Act requires that the public hearing be held at a special or regularly scheduled meeting of
the Board of Education and, therefore, you shouldopen the special meeting and state that the purpose of
the special meeting is to hold the public hearing on the Parental Access Policy.)

Good evening and welcome to this meeting of the Millard Public Schools’ Board of Education. The law
requires that each school board hold a public hearing at a regular or special meeting for the purpose to
address the Parental Access Policy

I would like to introduce the Board members who are present and will participate in this public hearing.
They are:

_______________________________ _______________________________
_______________________________ _______________________________
_______________________________ _______________________________

As I understand, the Superintendent and the District’s administration are recommending thisPolicy and
the accompanying Rule for adoption and are available to answer questions from the Board Members. I
also understand that the administration is not going to make a presentation. In order to allow everyone a
chance to address theBoard on the Parental Access Policy and accompanying Rule, I would like to ask
each of you to limit your comments to five (5) minutes or so. If there is a groupof people who
collectively would like to address the Board on this issue it might be helpfulif you would select one,
two or three individuals to speak on behalf of the entire group. Of course, we will allow each of you
who wish to address the Board on this subject to do so at this time.

The official Board action on the policy and accompanying rule will be acted on during the regular
meeting which is scheduled to follow immediately after this public hearing.

I have received (numerous) (_____) requests to address the Board and I will attempt to call you in the
order in which the requests were turned in prior to the opening of this public hearing. After everyone
has had an opportunity to address the Board on this issue, I will close the public hearing and adjourn.
The first speaker that has requested an opportunity to address the Board is ___________________
(continue calling the individuals until you have gone through all of them).

Thank you very much for your participation in this public hearing. You have offered valuable
information and insight to all of the Board members as well as to the Superintendent and his
administrative staff. If there is no other person wishing to address the Board, I will now close the public
hearing.

I will now entertain a motion to adjourn this hearing on Parental Access of the Millard Board of
Education.

Meetingadjourned
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BOARD OF EDUCATION 
MILLARD PUBLIC SCHOOLS 

OMAHA, NEBRASKA 
 
BOARD MEETING             STROH ADMINISTRATION CENTER 
6:00 P.M.                             5606 SOUTH 147th STREET 
                                                     JUNE 1, 2009 

AGENDA 
 

5:55 p.m.  Public Hearing on Policy 6800 – Curriculum, Instruction, and Assessment – Parental Access 
 

A. Call to Order 
 

The Public Meeting Act is posted on the Wall and Available for Public Inspection 
 

B. Pledge of Allegiance 
 
C. Roll Call 
 
D. Public Comments on agenda items – This is the pr
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15. *Reaffirm Rule 5520.1 – Pupil Services – Equal Access: Non-Curriculum Related Secondary School 
Student Group Meetings 

16. *Reaffirm Policy 5530 – Pupil Services – Respect for Religious Beliefs and Customs 
17. *Reaffirm Rule 5530.1 – Pupil Services – Recognition of Religious Beliefs and Customs and 

Exclusion from Participation 
18. *Reaffirm Policy 5550 – Pupil Services – Open/Closed Campus 
19. *Reaffirm Rule 5550.1 – Pupil Services – Open/Closed Campus 
20. Approval of Rule 5400.2 – Pupil Services – Discipline of Students with Disabilities 
21. Approval of High School Calendars 2009-2010 
22. Approval of Staff Evaluation System 2009-2010 
23. Approval of ELO Cut Scores 
24. Approval of Schematic Designs for Excel Building (SSC II) Project 
25. Approval of Personnel Actions: Resignation(s), Rescission of Resignation, and New Hire(s) 
26. Superintendent’s Evaluation (Executive Session) 
27. Negotiations (Executive Session) 
 

I. 
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*H.4.  Motion by                     , seconded by, ______________, to reaffirm Policy 4160 – Human 

Resources  – Evaluation (See enclosure.) 
 
*H.5.  Motion by                     , seconded by, ______________, to reaffirm Rule 4160.1 – Human 

Resources  – Evaluation – Certificated Staff (See enclosure.) 
 
*H.6.  Motion by                     , seconded by, ______________, to reaffirm Rule 4160.2 – Human 

Resources  – Evaluation – Non-Certificated (See enclosure.) 
 
*H.7.  Motion by                     , seconded by, ______________, to Reaffirm Policy 5110 – Pupil Services – 

Transfer of Students within the District (See enclosure.) 
 
*H.8.  Motion by                     , seconded by, ______________, to reaffirm Rule 5110.1 – Pupil Services – 

Transfer of Students within the District (See enclosure.) 
 
*H.9.  Motion by                     , seconded by, ______________, to reaffirm Policy 5220 – Pupil Services – 

School Census (See enclosure.) 
 
*H.10.  Motion by                     , seconded by, ______________, to reaffirm Rule 5220.1 – Pupil Services – 

School Census (See enclosure.) 
 
*H.11.  Motion by                     , seconded by, ______________, to reaffirm Policy 5510 – Pupil Services – 

Freedom of Expression (See enclosure.) 
 
*H.12.  Motion by                     , seconded by, ______________, to reaffirm Rule 5510.1 – Pupil Services – 

Freedom of Expression (See enclosure.) 
 
*H.13.  Motion by                     , seconded by, ______________, to reaffirm Rule 5510.2 – Pupil Services – 

Freedom of Expression: Bulletin Boards, Printed Materials and Petitions (See enclosure.) 
 
*H.14.  Motion by                     , seconded by, ______________, to reaffirm Policy 5520 – Pupil Services – 

Equal Access: Non-Curriculum Related Secondary School Student Group Meetings (See enclosure.) 
 
*H.15.  Motion by                     , seconded by, ______________, to reaffirm Rule 5520.1 – Pupil Services – 

Equal Access: Non-Curriculum Related Secondary School Student Group Meetings (See enclosure.) 
 
*H.16.  Motion by                     , seconded by, ______________, to reaffirm Policy 5530 – Pupil Services – 

Respect for Religious Beliefs and Customs (See enclosure.) 
 
*H.17.  Motion by                     , seconded by, ______________, to reaffirm Rule 5530.1 – Pupil Services – 

Recognition of Religious Beliefs and Customs and Exclusion from Participation (See enclosure.) 
 
*H.18.  Motion by                     , seconded by, ______________, to reaffirm Policy 5550 – Pupil Services – 

Open/Closed Campus (See enclosure.) 
 
*H.19.  Motion by                     , seconded by, ______________, to reaffirm Rule 5550.1 – Pupil Services – 

Open/Closed Campus (See enclosure.) 
 
 H.20.  Motion by                     , seconded by, ______________, to approve Rule 5400.2 – Pupil Services – 

Discipline of Students with Disabilities (See enclosure.) 
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Millard Public Schools
Check Register

Prepared for the Board Meeting of  June 1, 2009

Date: 5/27/09

Check No Vend No Vendor Name Amount

SARAH A ASCHENBRENNER134235302286 103.68 

ASYST COMMUNICATIONS CO. INC.133437302288 35.00 

ATD AMERICAN CO010053302289 520.23 

AUTO STATION102237302291 1,527.80 

B & H PHOTO102727302293 1,130.54 

B & R BLEACHERS INC015805302294 24,775.00 

BAG 'N SAVE132405302295 43.52 

BAKER DISTRIBUTING CO LLC135991302297 482.74 

BARCO MUNICIPAL PRODUCTS, INC.017900302301 586.60 

REX J BARKER017908302302 130.90 

BARNES & NOBLE BOOKSTORE099646302303 4,266.51 

BARNES DISTRIBUTION132608302304 625.13 

CYNTHIA L BARR-MCNAIR017877302305 179.52 

CHERA A BARTELS131142302306 23.55 

GLORIA J BARTELS137039302307 316.35 

LORI A BARTELS107979302308 319.67 

JULIE A BARTHOLOMEW133353302309 57.07 

TERA BASS133359302310 160.00 

VIRGINIA C BAYE131148302311 316.35 

BEADLE MIDDLE SCHOOL130674302312 25.53 

BEAR CONSTRUCTION INC136272302313 800.00 

BRIAN F BEGLEY107540302314 66.55 

JULIE K BERGSTROM134884302315 33.89 

BERNINA SEWING CENTER018705302317 45.00 

ROSE M BERNSTEIN133910302318 14.22 

NOLAN J BEYER134945302319 232.20 

ANNE M BIRKEL137140302321 34.32 

BISHOP BUSINESS EQUIPMENT019111302322 24,763.19 

TIFFANY M BOCK SMITH134478302323 79.75 

KIMBERLY M BOLAN130899302324 184.25 

BOOKWORM101364302325 83.90 

NANCY R BORGUM133057302326 221.45 

WILLIAMS PROPERTIES LLC136633302327 110.00 

BOUND TO STAY BOUND BOOKT.04 Tm
(302323)Tj
9.92 0 A.L 209.76 Tm
OUND86.92 441.92 14.45 re9.92 106.58 224.21 Tm
(302327)Tj
9.92 0C19.92 0 0 9.92 494.05 3E29.92 4942 0 A.L 209.76 Tm
OUND56,85N3r4.05 3E29.92 4942 055IH10 9.92 494.05 224.0T5



Millard Public Schools
Check Register

Prepared for the Board Meeting of  June 1, 2009

Date: 5/27/09

Check No Vend No Vendor Name Amount

STEPHANIE A BURDIC107595302343 876.36 

LINDA S BURKE135789302344 30.36 

CHARLES J BURNEY132910302345 159.50 

BUSINESS MEDIA INC099431302346 11,064.34 

EILEEN CABRERA137274302348 28.33 

CALLOWAY HOUSE INC023831302349 175.89 

ELIZABETH J CAREY106806302352 47.74 

CARLEX INC023925302353 286.39 

CURTIS R CASE131158302355 342.10 

CCS PRESENTATION SYSTEMS133970302357 235.00 

CDW GOVERNMENT, INC.133589302358 389.00 

CENTER TROPHY COMPANY024260302359 5,103.30 

CERAMICS MONTHLY100756302360 32.00 

NCH CORPORATION132206302361 180.18 

SUSAN M CHADWICK135648302362 15.13 

MALCOLM K CHAI134043302363 166.10 

ERIK P CHAUSSEE132271302365 52.80 

CHILDREN'S HOME HEALTHCARE106851302367 14,617.00 

CHOICE LITERACY135968302369 99.00 

KATHLEEN R CINOTTO136804302370 23.50 

CITY OF OMAHA025197302371 75.00 

CLASSROOM DIRECT099222302373 202.33 

CLASSROOM PRODUCTS WAREHOUSE LLC132697302374 59.89 

DALE CLAUSEN025235302375 125.95 

CLEAN SWEEP COMMERCIAL INC132643302376 14,650.00 

PATRICIA A CLIFTON131135302377 66.23 

LISA L CLINARD136780302378 43.35 

NANCY S COLE137013302379 29.98 

SHARON R COMISAR-LANGDON022701302380 63.80 

COMMERCIAL AIR MANAGEMENT INC109867302381 96.00 

COMMUNICATION ARTS133902302382 39.00 

COMMUNICATION SERVICES INC.106902302383 362.70 

OCCUPATIONAL HEALTH CTRS OF NE PC135082302384 273.00 

CONSTRUCT INC135287302386 150,213.60 

CONTROL MASTERS INC026057302387 6,140.64 

CONTROLTEMP INC132720302388 889.52 

CORPORATE EXPRESS INC102828302391 630.08 

COUNCIL FOR ECONOMIC EDUCATION132535302392 586.25 

CP RECOVERY131506302394 1,244.76 

CREIGHTON UNIVERSITY103043302395 80.00 

CREIGHTON UNIVERSITY103043302396 80.00 

CUMMINS CENTRAL POWER LLC027300302398 240.49 

CHERYL L CUSTARD130900302399 162.80 

JEAN T DAIGLE-ROSE132671302400 227.71 

DAILY RECORD131003302401 48.60 

DATA MANAGEMENT INC133820302402 2,935.47 
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Millard Public Schools
Check Register

Prepared for the Board Meeting of  June 1, 2009

Date: 5/27/09

Check No Vend No Vendor Name Amount

HEATHER L DAUBERT135099302403 240.84 

WILLIAM DAUGHTRIDGE136517302404 15.94 

DAVIS PUBLICATIONS INC032255302405 4,857.93 

INA M DAVIS032236302406 40.42 

PAMELA M DAVIS032246302407 124.30 

CHERYL R DECKER032497302408 74.25 

DENNIS SUPPLY COMPANY032872302409 799.29 

EVA DENTON136316302410 17.99 

ROBERTA E DEREMER133009302411 15.02 

BASTIAN DERICHS137331302412 29.65 

DEVELOPMENTAL SERVICES OF NE INC137024302413 1,562.84 

DEYOS PHOTOGRAPHY132674302414 107.00 

DICK BLICK CO099220302416 167.91 

JOHN D DICKEY132750302417 13.09 

REBECCA L DIETLE134800302418 210.90 

DIETZE MUSIC HOUSE INC033473302419 332.73 

DIGITAL DOT SYSTEMS INC132669302420 270.00 

NAN A DOESCHOT136964302423 321.63 

MATTHEW L DOMINY135973302424 1,841.15 

LINDA K DONOHUE135373302425 52.24 

AMBER J DOOLITTLE134086302427 49.61 

JAY R DOSTAL135650302428 33.19 

DOUGLAS COUNTY SCHOOL DIST.28-0001130908302433 678,568.85 

DOUGLAS/SARPY EXTENSION SERVICE132341302434 50.00 

SUSAN M DULANY135689302437 73.26 

DURHAM MUSEUM094249302439 200.00 

JEFFERY YOUNG137025302440 134.85 

DYNAVOX SYSTEMS LLC107033302441 258.00 

EARL MAY SEED & NURSERY L.P.064200302444 140.00 

EASTERN NE HUMAN SERVICES AGENCY036520302445 34,080.00 

ECHO ELECTRIC SUPPLY CO052370302446 440.88 

EDUCATION WEEK036830302447 118.94 

EDUCATIONAL SERVICE UNIT #3037525302448 181,702.75 

EDUCATIONAL SERVICE UNIT 10109135302449 2,123.50 

EDUCATIONAL THEATRE ASSOC100586302450 65.00 

REBECCA S EHRHORN133823302451 446.45 

ELECTRICAL ENGINEERING & EQPT CO038100302453 1,273.75 

ELECTRONIC SOUND INC.038140302454 547.87 

JAMY D ELKER135239302455 40.00 

WARREN K ELTISTE038217302456 117.70 

EMC/PARADIGM PUBLISHING035579302457 1,456.65 

RICKIE D ENGEL135497302458 316.35 

ELIZABETH A ENGELBART130373302459 18.32 

ENGINEERED CONTROLS INC132066302460 135.00 

EPWORTH VILLAGE INC137330302462 3,853.08 

TARA R FABIAN134861302464 29.25 
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Millard Public Schools
Check Register

Prepared for the Board Meeting of  June 1, 2009

Date: 5/27/09

Check No Vend No Vendor Name Amount

HARRY K WONG PUBLICATIONS INC099396302524 823.80 

JEAN M HASTINGS136458



Millard Public Schools
Check Register

Prepared for the Board Meeting of  June 1, 2009

Date: 5/27/09

Check No Vend No Vendor Name Amount

TWILA E JUEL136968302583 316.35 

JULIE KANNAS137514302584 35.28 

KAPLAN EARLY LEARNING CO056215302585 97.63 

LISA KAPLINGER137515302586 225.00 

KARCHER FLOOR CARE INC134194302587 3,277.12 

CATHERINE A KEISER132265302588 91.52 

SUSAN L KELLEY132272302589 14.25 

ANDREA L KIDD131177302591 31.26 

KIDS ON THE MOVE INC133973302592 1,923.75 

DENNIS F KIMBERLIN132676302593 875.00 

KINKO'S056724302594 9.00 

KIWANIS CLUB OF SOUTHWEST OMAHA084090302595 100.00 

BETTY H KLESITZ056770302597 36.85 

MICHELLE M KLUG132264302598 36.85 

JULIE D KONRAD137036302603 31.90 

BRIDGET K KOWAL134864302604 80.16 

JANET F KRUGER057683302606 73.12 

KUBAT PHARMACY/HEALTHCARE133923302607 222.00 

JOSEPH R KUEHL137385302608 18.70 

AMANDA J KUNES109033302609 455.07 

BARBARA B LACEY058745302610 81.56 

CHRISTINA A LAGRONE137010302611 104.45 

LAIDLAW TRANSIT INC058755302614 21,408.10 

LAKESHORE LEARNING MATERIALS099217302615 3,115.12 

LANGUAGE LINE SERVICES135257302617 201.26 

LORENE M LARSEN121124302618 44.88 

DENISE A LARSON135688302620 337.15 

LAWSON PRODUCTS INC135156302623 897.21 

JACEN D LEFHOLTZ108450302624 142.71 

LERNER PUBLICATIONS CO134961302625 46.58 

BONNIE K LEVINGER137345302626 24.75 

LIEN TERMITE & PEST CONTROL INC059470302629 1,852.00 

LINGUISYSTEMS, INC.059577302630 43.95 

LINWELD INC059560302631 362.97 

LIVING VOICES INC059791302632 2,166.96 

KRAIG J LOFQUIST133758302633 12.99 

STACY L LONGACRE059866302634 36.30 

JON T LOPEZ131141302635 274.75 

LOVELESS MACHINE & GRINDING060111302636 58.00 

LOWE'S HOME CENTERS INC131397302637 79.47 

LRP PUBLICATIONS INC057770302638 34.85 

MACKIN BOOK COMPANY099321302640 9,160.70 

CATHERINE E MANN CHRISTIANSEN134908302642 80.00 

ROBERT A MARCEAU136704302643 80.85 

DAWN M MARTEN133201302644 32.40 

MAX I WALKER108052302646 246.00 
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Millard Public Schools
Check Register

Prepared for the Board Meeting of  June 1, 2009

Date: 5/27/09

Check No Vend No Vendor Name Amount

SUSAN P MCADAM107123302647 122.53 

MADONNA J MCARDLE107399302648 316.35 

CAROL MCCANN131069302649 316.35 

RYE L MCINTOSH137014302652 137.34 

ALBERT G MCKAIN063361302653 61.05 

MCQUEENY LOCK COMPANY099781302654 1,466.00 

MECHANICAL SALES INC.064260302655 18,342.00 

MEDCO COMPANY102560302656 42.90 

PATRICIA A MEEKER121126302657 169.29 

CHAD M MEISGEIER136470302658 1,231.13 

MENARDS INC064413302659 400.00 



Millard Public Schools
Check Register

Prepared for the Board Meeting of  June 1, 2009

Date: 5/27/09

Check No Vend No Vendor Name Amount

NEBRASKA EDUCATIONAL TECH ASSN100216302704 2,240.00 

NEBRASKA FURNITURE MART INC068445302705 820.00 



Millard Public Schools
Check Register

Prepared for the Board Meeting of  June 1, 2009

Date: 5/27/09

Check No Vend No Vendor Name Amount

PRIMARY CONCEPTS102423302768 169.53 

PSI GROUP INC073040302771



Millard Public Schools
Check Register

Prepared for the Board Meeting of  June 1, 2009

Date: 5/27/09

Check No Vend No Vendor Name Amount

SCHOOL NURSE SUPPLY135488302824 876.68 

SCHOOL SPECIALTY INC082350302826 85.70 

CLAUDIA K SCHULTE082395302829 126.50 

LAURA E SCHULTE136869302830 1,500.00 

SEAT SACK INC135102302833 511.10 

KIMBERLY A SECORA082905302834 25.85 

SECURITY BENEFIT LIFE INS CO098765302835 216,827.32 

SECURITY BENEFIT LIFE INS CO098765302836 3,038.88 

SECURITY EQUIPMENT INC082910302837 8,738.36 

GEORGE J SEFZIK134006302838 49.43 

KELLY M SELTING082941302839 121.55 

JODY L SEMPEK134189302840 83.78 

SHARED MOBILITY COACH INC133498302841 4,016.25 

AMY L SHATTUCK109800302842 102.30 

MATTHEW V SHEPPARD109830302843 117.98 

SHIFFLER EQUIPMENT SALES, INC.083188302844 79.39 

JULIA A SHIPP137008302846 15.73 

SILVERSTONE GROUP INC132590302848 2,500.00 

SIMPLEXGRINNELL083400302849 565.26 

JULIA C SINIARD136137302850 50.00 

SKAR ADVERTISING133949302852 3,009.42 

SKYLINE PHYSICAL THERAPY SERVICES137070302853 2,044.96 

SMILE MAKERS INC.099592302854 41.88 

KATHLEEN M SMITH136920302856 55.09 

CHARLENE S SNYDER107093302857 190.30 

SOCIAL STUDIES SCHOOL SERVICE083950302858 171.19 

SODEXO INC & AFFILIATES101476302859 84,920.43 

SOFTCHOICE CORPORATIONF03032302860 7,566.00 

LINCOLN OFFICE EQUIPMENT109793302861 337.50 

JANICE D SORENSEN135408302862 316.35 

SOUTH OMAHA TERMINAL WAREHOUSE CO084081302863 281.60 

SOUTH/SOUTHWEST YMCA100421302864 72.00 

JOHN D SOUTHWORTH131714302865 98.45 

SPSS, INC.099780302866 2,029.00 

AMY ST AMOUR109836302867 85.80 

STAPLES INC & SUBSIDIARIES137481302868 567.36 

JEANNE STICKNEY137117302870 46.64 

KENNETH STOBBE135211302871 26.65 

SUMMER KITCHEN CAFE131522302873 108.98 

SUNDERLAND BROTHERS COMPANY084907302875 704.64 

SUPER DUPER INC084930302876 272.44 

SUPER SAVER #20102869302878 1,038.64 

JAMES V SUTFIN084959302879 372.13 

KATHY A SVOBODA137230302880 25.95 

SWANDA BUSINESS FORMS130911302881 449.00 

CARRIE A SWANEY137011302882 248.33 
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Millard Public Schools
Check Register

Prepared for the Board Meeting of  June 1, 2009

Date: 5/27/09

Check No Vend No Vendor Name Amount

DARCY N WARNER136313302934 48.84 

WATER ENGINEERING, INC.093765302935 1,096.00 

WATKINS CONCRETE BLOCK CO. INC.093772302936 95.00 

HEIDI J WEAVER133438302937 247.60 

WEEKLY READER CORPORATION093976302938 364.30 

BECKY S WEGNER093978302939 77.00 

DIANE M WEIER137042302940 321.63 

WEST MUSIC COMPANY094174302943 642.28 

CAROL M WEST107563302944 90.81 

WESTLAKE ACE HARDWARE INC094245302946 79.99 

WESTSIDE COMMUNITY SCHOOLS094650302947 144.00 

CRAIG T WHALEY134658302948 69.30 

JACKIE L WHISENHUNT133061302949 261.80 

DEBBY A WHITAKER094751302950 206.58 

HD SUPPLY CONSTRUCTION SUPPLY LTD133663302951 66.41 

WHOLESALE HEATING & COOLING094820302952 2,213.75 

WILLIAM V MACGILL & CO102785302954 237.95 

MARY C WILSON095155302955 316.35 

STACIE A WITHERSPOON136323302957 178.86 

ANGELA L WITTE137016302958 73.21 

CRAIG J WOLF109073302960 270.60 

SUSAN J WOOSTER130716302962 21.28 

WORLD BOOK INC095376302963 799.00 

GLEN E WRAGGE095491302964 303.88 

XEROX CORPORATION (LEASES)095674302965 9,070.52 

XEROX CORPORATION (LEASES)095674302966 5,303.18 

FLORENCE R YEE131322302967 54.96 

YWCA OF OMAHA106195302970 80.00 

ZANER BLOSER INC099212302971 1,526.87 

JESSICA N ZAVADIL136452302972 31.78 

PAUL  R ZOHLEN136855302973 37.18 

LACHELLE ZUHLKE135647302974 28.27 

2,587,295.75 Total for GENERAL FUND

MILLARD PUBLIC SCHOOL CLEARING ACCT13627921836 268.55 

CORPORATE EXPRESS INC10282821837 274.08 

NEXTEL PARTNERS INC10984321838 233.23 

OFFICE DEPOT  8413351010001321839 745.66 

SODEXO INC & AFFILIATES10147621840 526,478.81 

528,000.33 Total for FOOD SERVICE 
FUND

DONOVAN PROPERTIES LLC136245302426 1,564.18 

EAGLE SOFTWARE INC,131740302442 47,482.00 

HARCOURT INC047855302522 612.00 

HEWLETT PACKARD CO132423302535 13,770.00 

63,428.18 Total for SPECIAL BUILDING 
FUND

APPLE COMPUTER, INC.012989302279 29.00 
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Millard Public Schools
Check Register

Prepared for the Board Meeting of  June 1, 2009

Date: 5/27/09

Check No Vend No Vendor Name Amount

HY-VEE INC132878302552 189.47 

INNOVATIVE LEARNING CONCEPTS100016302558 978.10 

SHARON KIM H JOHANSEN107039302573 198.00 

MARILYN B KERKHOVE130642302590 172.58 

DEBORAH M KNUTSON136261302599 96.65 

LAIDLAW TRANSIT INC058755302614 2,420.51 

LAKESHORE LEARNING MATERIALS099217302615 2,781.22 

DEANNA L LARSON137519302619 7.00 

LAURITZEN BOTANICAL GARDENS131892302621 108.00 

KRISTIN L LUTES137503302639 64.20 

MCGRAW-HILL COMPANIES063349302651 1,147.08 

CHERIE L METSCHKE133430302665 100.18 

JEANNETTE M MEYER136384302666 214.31 

JULIE K MILLER137507302677 78.62 

MINDWARE100316302678 592.27 

NEBRASKA COUNCIL OF SCHOOL068415302702 50.00 

NEBRASKA COUNCIL ON ECON ED/SMG068400302703 144.00 

NEBRASKA SPEECH LANGUAGE & HEARING068737302708 720.00 

NANCY G NELSON131550302709 85.58 

OFFICE DEPOT  84133510100013302727 633.46 

OMAHA PERFORMING ARTS SOCIETY135792302732 32.00 

PHYSICIANS MUTUAL INSURANCE COMPANY134620302760 1,500.00 

TAMI J PRATT131327302764 687.39 

RICHARD L KINGORE131535302769 445.04 

PHILIP A CERRA137421302772 103.80 

MATT RESOURCES INC100813302784 63.34 

OMAHA THEATER CO FOR YOUNG PEOPLE071023302800 130.50 

SAM'S CLUB DIRECT081630302810 126.06 

SCHOLASTIC INC082100302821 652.91 

MARGARET T VENTO-WILSON134878302825 1,342.95 

SCHOOLMART082336302827 278.04 

PAUL M SCHULTE137294302831 144.51 

MARK M SCHULTZE082460302832 48.22 

JANICE D SORENSEN135408302862 363.81 

SUNDANCE/NEWBRIDGE ED PUB LLC084905302874 1,147.74 

SUPER DUPER INC084930302876 194.25 

TAKE FLIGHT FARMS INC136504302884 1,200.00 

TARGET088654302885 311.51 

NATALIE TIEHEN137168302896 180.00 

Q/TT2 1 Tf
9.92 0 0 9.92 206.92 123.02 Tm
41.92 14.45 S
9.92.TTY OFTTALIE TIEHEN



Millard Public Schools
Check Register





Millard Public Schools
Check Register

Prepared for the Board Meeting of  June 1, 2009

Date: 5/27/09

Check No Vend No Vendor Name Amount

SARAH SIROTKIN134998302851 144.00 

BRENDON SMITH136131302855 90.00 

JAKE STAUFFER136465302869 80.00 

KELSEY STRATMAN137517302872 180.00 

TARGET088654302885 205.58 

MORIAH THOMPSON137122302892 135.00 

UPSTART090973302922 253.20 



AGENDA SUMMARY SHEET 
 
 

Agenda Item: Approval of Board Policy Human Resources 4125 - 
Certification 

 
Meeting Date: June 1, 2009 
 
Department Human Resources 
 
Title and Brief 
Description: Approval of Human Resources Policy 4125 - Certification 
 
Action Desired: Approval 
 
Background: This Policy has been revised for your approval and was 

reviewed by the Cabinet and Legal Counsel.  First reading on 
this Policy occurred on May 18, 2009. 

 
Options/Alternatives 
Considered: Leave unchanged, delete, or revise 
 
Recommendations: Approval 
 
Strategic Plan 
Reference: N/A 
 
Implications of 
Adoption/Rejection: N/A 
 
Timeline: N/A 
 
Responsible 
Persons: Dr. Kirby Eltiste/Chad Meisgeier 
 
 
 
Superintendent’s Signature:  ______________________________________________ 
 

31

sphelps
New Stamp





AGENDA SUMMARY SHEET 
 
 

Agenda Item: Approval of Board Rule Human Resources 4125.1 – 
Certification: Certificate Registration, Renewal, or Change of 
Name 

 
Meeting Date: June 1, 2009 
 
Department Human Resources 
 
Title and Brief 
Description: Approval of Human Resources Rule 4125.1 – Certification: 

Certificate Registration, Renewal, or Change of Name 
 
Action Desired: Approval 
 
Background: This Rule has been revised for your approval and was reviewed 

by the Cabinet and Legal Counsel. 
 
Options/Alternatives 
Considered: Leave unchanged, delete, or revise 
 
Recommendations: Approval 
 
Strategic Plan 
Reference: N/A 
 
Implications of 
Adoption/Rejection: N/A 
 
Timeline: N/A 
 
Responsible 
Persons: Dr. Kirby Eltiste/Chad Meisgeier 
 
 
 
Superintendent’s Signature:  ______________________________________________ 
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AGENDA SUMMARY SHEET

AGENDA ITEM: ReaffirmPolicy 6800 and Rule 6800.1—Parental Access

MEETING DATE: June 1, 2009

DEPARTMENT: Educational Services

TITLE AND
BRIEF DESCRIPTION: Reaffirmation of Policy 6800

Curriculum, Instruction, and Assessment: Parental Access

Reaffirmation of Rule 6800.1
Curriculum, Instruction, and Assessment: Parental Access

ACTION DESIRED: __X__Approval

BACKGROUND: The policy and rule on parental access requires a yearly public
hearing and review.

RECOMM ENDATIONS: NA

STRATEGIC PLAN REFERENCE: None

TIMELINE: N/A

RESPONSIBLE PERSON(S): Mark Feldhausen, Carol Newton, Nancy Johnston,
Charlene Snyder, Jon Lopez, and Kraig Lofquist

SUPERINTENDENT’S APPROVAL: ______________________
(Signature)

BOARD ACTION:
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Curriculum, Instruction, and Assessment

Parental Access 6800

It is the policy of the Millard School District to inform parents of the educational practices affecting their children,



Curriculum, Instruction, and Assessment

Parental Access 6800.1

I. Access to Educational Practices.Parents will be afforded the following access to the District's
educational practices as required by law:

A.



B. Access to records:The District will permit access to student records pursuant to applicable law,
District Policy 5710, and Rule 5710.1. Non-custodial parents will be permitted access to student
records pursuant to applicable law, District Policy 5730, and Rule 5730.1.

C. District testing policy: The District's administration and use of tests will be in accordance with
established and recognized testing procedures for tests of scholastic, academic, and intellectual
development and status. Testing pursuant to statutory requirements will be in compliance with
recognized testing procedures and reasonable objectives. Drug, alcohol, and tobacco testing will
be in compliance with District Policy and Rule.

D. Surveys:

1. District participation in surveys. The District will conduct all surveys of students
required by law.The District will alsoparticipate in surveys of students conducted for
educational purposes or which are reasonably related to the same.

2. Protections of personal information and student privacy. No surveys shall be
conducted which require the disclosure of personally identifiable information unless the
survey is required by law, District Policy, or Board authorization.Survey results shall not
disclose personally identifiable information unless such disclosure is required by law,
District Policy, or Board authorization.

3. Notification and consent. No student shall be required to submit to a survey, analysis,
or evaluation that reveals information concerning political affiliations or beliefs of the
student or the student's parent; mental or psychological problems of the student orthe
student's family; sex behavior or attitudes; illegal, anti-social, self-incriminating, or
demeaning behavior; critical appraisals of other individuals with whom respondents have
close family relationships; legally recognized privileged or analogous relationships, such
as those of lawyers, physicians, and ministers; religious practices, affiliations, or beliefs
of the student or student's parent; income (other than that required by law to determine
eligibility for participation in a program or for receiving financial assistance under such
program); or which originates outside the District, without the prior written consent of the
parent or without the prior consent of the student if the student is an adult or an
emancipated minor.The District shall provide for reasonable notice of the adoption on
continued use of this Rule directly to the parents of students enrolled in the District at
least annually at the beginning of the school year and within a reasonable time after any
substantive change in this Rule. The District shall directly notify the parents of students
at least annually at the beginning of the school year, of the specific or approximate dates
during the school year when such surveys are scheduled or expected to be scheduled.

4. Right to inspect surveys and to opt out. The parents of District students have the right





Related Policy:6800P

Rule Approved: June 19, 1995 Millard Public Schools
Revised: April 27, 1998; September 13, 1999; July 7, 2003; May 17, 2004; June 6, 2006 Omaha, NE
Reaffirmed: July 1, 1996; July 7, 1997; August 7, 2000; July 16, 2001; June 17, 2002;
June 6, 2005; June 4, 2007; June 02, 2008; June 1, 2009
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AGENDA SUMMARY SHEET 
 
 

Agenda Item: Board Policy Human Resources 4160 
 
Meeting Date: June 1, 2009 
 
Department Human Resources 
 
Title and Brief 
Description: Reaffirm Policy 4160 – Human Resources: Evaluation 
 
Action Desired: Approval 
 
Background: Reaffirmation of Policy in conjunction with amendments to 

staff evaluation handbook changes. 
 
Options/Alternatives 
Considered: Leave unchanged, delete, or revise 
 
Recommendations: Reaffirm 
 
Strategic Plan 
Reference: N/A 
 
Implications of 
Adoption/Rejection: N/A 
 
Timeline: N/A 
 
Responsible 
Persons: Dr. Kirby Eltiste/Chad Meisgeier 
 
 
 
Superintendent’s Signature:  ______________________________________________ 
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Category: Human Resources  

Policy:  Evaluation   4160

 

All personnel shall be continuously evaluated by the appropriate supervisors to encourage improvement of the total school 
program. The Millard Public School District shall provide procedures for the evaluation of staff: said evaluation shall serve as 
a basis for the improvement of performance and continued employment in the Millard School District. The procedures shall 
provide for a source of information for sound decision-making as well as for counseling, for inservice training, and for 
continual growth of all employees. The procedures shall provide not only for the identification and improvement of staff skills 
and abilities that enhance the learning process, but also for the orderly dismissal of those who do not meet the standards of 
the District.  
 
 
Related Rules: 4160.1 , 4160.2  
 
Legal Reference:  Neb. Rev. Stat §79-318(5)(h) and §79-828; Title 92 Nebraska Administrative Code Chapter 10-007.06 
 
Date of Adoption:  January 2, 1979  
 
Date of Revision:  August 3, 1992; December 21, 1998; July 21, 2003 
 
Date of Last Review:  June 1, 2009��
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Category: Human Resources  

Policy:  Evaluation  

Rule:  Evaluation: Certificated Staff  4160.1 

 

All certificated personnel shall be evaluated in accordance with the District’s written procedures on appraisal forms provided 
by the Human Resources Office as follows:  

I. Probationary certificated employees shall be evaluated at least once each semester in accordance with the 
procedures provided by law.  

II. Permanent certificated employees shall be evaluated at least once every school year.  



AGENDA SUMMARY SHEET 
 
 

Agenda Item: Board Rule Human Resources 4160.2 
 
Meeting Date: June 1, 2009 
 
Department Human Resources 
 
Title and Brief 
Description: Reaffirm Rule 4160.2 – Human Resources: Evaluation: Non 

Certificated 
 
Action Desired: Approval 
 
Background: Reaffirmation of Policy in conjunction with amendments to 

staff evaluation handbook changes. 
 
Options/Alternatives 
Considered: Leave unchanged, delete, or revise 
 
Recommendations: Reaffirm 
 
Strategic Plan 
Reference: N/A 
 
Implications of 
Adoption/Rejection: N/A 
 
Timeline: N/A 
 
Responsible 
Persons: Dr. Kirby Eltiste/Chad Meisgeier 
 
 
 
Superintendent’s Signature:  ______________________________________________ 
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Category: Human Resources  

Policy:  Evaluation  

Rule:  Evaluation: Non-Certificated  4160.2 

 

All non-certificated personnel shall be evaluated in accordance with written procedures and on appraisal forms provided by 
the Human Resources Office. The procedures shall contain: 1) specific criteria upon which each employee is to be 
evaluated, 2) provide for written communication to the evaluated employee on all noted deficiencies, specific means for the 
correction of the noted deficiencies, and an adequate timeline for implementing the suggestions for improvement, and 3) 
provide for the employee to offer a written response to the evaluation.  
 
 
Related Policy : 4160  
 
Date of Adoption:  January 2, 1979  
 
Date of Revision:  November 21, 1983; August 3, 1992; December 21, 1998; July 21, 2003 
 
Date of Last Review:  June 1, 2009��
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Pupil Services  
 
Transfer of Students within the District 5110 
 
 
Parents who desire to have their student attend a different school within the District other than their assigned school may 
request a transfer.  Parents need to apply for a transfer at each level (elementary, middle school, and high school) if they 
want their student to attend a school other than their assigned school. The Superintendent or his/her designee will 
approve or deny such requests.  
 
 
 
Legal Reference:  Neb. Rev. Stat. § 79-526  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy Approved: October 5, 1992   
Revised:  January 8, 1996; February 16, 1998; September 11, 2000                                        Millard Public Schools  
Reaffirmed: June 1, 2009     Omaha, NE 
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Pupil Services           
 
Transfer of Students within the District 5110.1 
 
 
I. Determination of Unavailability.  The Superintendent or designee will determine which classes, grades, 

programs, or schools are to be considered unavailable for student transfers within the District after 
considering the following: 

 
 A. Available capacity (i.e., space for efficient and effective instruction based on total student 

enrollment). 
 



 to which the student wishes to transfer. 
6.  The student’s educational program including but not limited to course credits and graduation 

requirements. 
 
7. The interests of the individual student based on the preceding factors. 
 
8. 



 
 
V. Definitions. 
 

A. "Assigned school" shall mean the District school in which the student is enrolled/assigned prior to 
making the transfer request.  

 
 



AGENDA SUMMARY SHEET 
 
 
 
 

AGENDA ITEM:                              School Census: Policy 5220 and Rule 5220.1 
 
MEETING DATE:    June 1, 2009 
 
DEPARTMENT:    Pupil Services 
 
TITLE &  
BRIEF DESCRIPTION:   Student Census Policy 5220 and Rules   
      5220.1 require the district to compile student  
      and taxpayer information.  
 
ACTION DESIRED:   Reaffirm Policy 5220 and corresponding   
      Rule 5220.1  
 
BACKGROUND:                              Policy 5220 and Rule 5220.1 were last reviewed in 

September of 2000. 
 
RECOMMENDATION:   Reaffirm Policy 5220 and Rule 5220.1 
 
 
STRATEGIC PLAN REFERENCE: N/A 
 
 
TIMELINE:     Immediate Implementation 
 
 
RESPONSIBLE PERSON(S):  Kraig Lofquist, Director of Pupil Services 
 
ASSOCIATE SUPERINTENDENT:  Dr. Kirby Eltiste 
 
SUPERINTENDENT’S APPROVAL:  
 
 
BOARD ACTION: 
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Pupil Services 
 
School Census         5220 
 
 
The District will annually prepare a census of the names of all of the children residing in the District, together with 





AGENDA SUMMARY SHEET 
 
AGENDA ITEM:    Reaffirm 5500 Series Policies & Rules 
 
MEETING DATE:     June 1, 2009 
 
DEPARTMENT:    Pupil Services 
 
TITLE AND BRIEF DESCRIPTION:        5510 Freedom of Expression 
                                                                              5520 Equal Access 
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Pupil Services 5510 
 
Freedom of Expression 
 
 
Students are encouraged to freely express their opinions and ideas provided, however, that due regard is given to 
good taste, District Policy and Rule, an



Pupil Services  
 
Freedom of Expression 5510.1 
 
 
I. Prohibited Expressions.  Students have the right to freely express their opinions and ideas under the First 

Amendment.  This right, however, is not unlimited, and students are prohibited from using the following  



III.  



 
I. Within five (5) school days of the Board hearing, the Board will render a written decision of the 

appeal.  The written decision shall be mailed to the home address of the student or the student group's 
representative.  The decision of the Board shall be final. 

 
 
 
Related Policies and Rules:  5400.1, 5420.1,  5450.1, 5520.1, 6151.1 
 
Rule Approved: April 21, 1997  
Revised:  April 2, 2001; June 7, 2004 
Reaffirmed: June 1, 2009 Millard Public Schools 
 Omaha, NE 
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Pupil Services 
 
Freedom of Expression:  Bulletin Boards, Printed Materials and Petitions 5510.2 
 
I. Bulletin Boards. The building principal shall have direct control over the use of bulletin boards and may 



 
Related Rule:  5520.1 
 
Rule Approved:  
Revised:  August 20, 1990; April 2, 2001 
Reaffirmed: June 1, 2009 Millard Public Schools 
 Omaha, NE  
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Pupil Services 
 
Equal Access: Non-Curriculum Related Secondary School Student Group Meetings 5520 
 
The District shall not deny equal access or a fair opportunity to, and shall not discriminate against; any district 
secondary school students who wish to conduct a non-curriculum related student group meeting on school premises 
and during non-instructional time, on the basis of the religious, political, philosophical, or other content of the 
speech at such meeting.  Such meetings shall comply with the rules established by the District and the building 
principal. 
 
Related Policies & Rules:  5520.1 
 
Legal Reference:  20 U.S.C. § 4071 et seq. 
 
 
Policy Approved:          
Revised:  August 20, 1990; April 2, 2001             Millard Public Schools 
Reaffirmed: June 1, 2009 Omaha, NE 
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Pupil Services 
 
Equal Access: Non-Curriculum Related Secondary School Student Group Meetings 5520.1 
 
 
I. General Statement.  The District shall provide equal access or a fair opportunity to, and shall not 



H. Student participation in the meetings of non-curriculum related secondary school student groups 
shall be voluntary and shall be limited to those individuals who are then currently enrolled as 
students at the school. 

 
I. Non-school persons may not direct, conduct, control, or attend the meetings of non-curriculum 

related secondary school student groups. 
 

J. The building principal may appoint a District employee to serve as a monitor for such meetings.  
The monitor shall be responsible for monitoring such meetings so as to assure that attendance is 
voluntary, that the meeting does not materially and substantially interfere with the orderly conduct 
of educational activities within the school or violate 



Pupil Services 
 

Respect for Religious Beliefs and Customs 5530 
  
  
Religious beliefs of individuals and the preservation thereof, shall be respected by all District personnel.  Students 
holding few or no religious beliefs shall have this right respected equal to the respect bestowed upon those students 
possessing a specific set of religious beliefs. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Policy Approved:          
Revised:  July 20, 1992; May 21, 2001  Millard Public Schools  
Reaffirmed: June 1, 2009 Omaha, NE 
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Pupil Services 
 

Recognition of Religious Beliefs and Customs and Exclusion from Participation  5530.1  
 
 
I. Respect for Religious Beliefs and Customs.  All District personnel shall respect the private religious beliefs 

and customs of students. 
 
II. Exclusion from Participation.  If any school program, practice or instruction infringes upon a student’s 

religious beliefs or customs, then upon written request for exclusion by the student’s parent or guardian, such 
student may be excused by the principal from participation in that part of the program, practice or instruction 
which infringes upon the student’s religious beliefs or customs. 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 
Rule Approved:          



Pupil Services 
 
Open/Closed Campus 5550  
 
 
Students shall attend school from the beginning of each school day until the end of each school day, unless 
otherwise excused in accordance with District Policy or Rule. 
 
Students, after arrival for morning classes will not, without permission of the principal or the principal’s designee, 
leave the campus for any purpose until they have completed their school requirements for the day.  Exceptions may 
be granted as provided by District Policy or Rule. 
 
 
Related Policies and Rules:  6112 
 
Policy Adopted:    be grant



Pupil Services 
 
Open/Closed Campus 5550.1 
 
 
I. Students who are enrolled and attending school within the District are required to attend school each day 

from the beginning of the school day until the end of the school day unless otherwise excused as provided 
by law or District Policy or rule. 

 
“Open Campus” as used herein shall refer to those school buildings wherein those students attending 
school within the District may be permitted to leave the school grounds during the  school day. 

 
II. Elementary and Middle Schools 
 

A. Elementary and middle school students will not be permitted to leave school during the school day 
unless they have permission for an excused absence for all or part of the school day from the 
school principal or principal's designee as provided in District Policy or Rule. 

 
B. Parents or guardians of elementary or middle school students may request that their child be 

permitted to leave school for lunch.  Such request must be written and submitted to the school 
principal or the principal’s designee, and such request will normally be granted if the student is 
able to leave and return to school without missing any class time. 

 
III.  High Schools 
 

A. Ninth, Tenth and Eleventh Grades.  Campuses for ninth, tenth and eleventh grades are closed and 
students will not be permitted to leave school during the school day unless they have permission 
for an excused absence for all or part of the school day from the school principal or principal's 
designee as provided in District Policy or Rule. 

 
B. Twelfth Grade. Open Campus Privileges.  Twelfth grade students who have the written consent of 

their parents or guardian may leave the school grounds during time periods when they have no 
classes scheduled, including lunch periods.  Such students must remain at school during all other 
time periods during the school day unless they have permission for an excused absence for all or 
part of the school day from the school principal or principal's designee as provided in District 
Policy or Rule.  Seniors must take a minimum of four classes (two block periods) each semester. 

 
C. Part-time Students (students who have completed a four-year cycle).  Part-time students will 

develop a schedule with the building principal to meet their remaining graduation requirements. 
 

D. Parents' Revocation.  Parents or guardians of twelfth grade students may revoke their written 
consent permitting students to leave school at any time. 

 
IV. Parental Request for Student Absence.  Parents or guardians may make a written request to the school 



AGENDA SUMMARY SHEET 
 
AGENDA ITEM:    Approval of Rule 5400.2 
 
MEETING DATE:     June 1, 2009 
 
DEPARTMENT:    Pupil Services 
 
TITLE AND BRIEF DESCRIPTION:  Discipline of Students with Disabilities 
 
ACTION DESIRED:     X Approval  ___ Informational  
 

BACKGROUND:   Certain procedural safeguards are put in 
place to ensure that students who have 
disabilities are treated fairly regarding 
disciplinary processes and procedures. 

 
OPTIONAL/ALTERNATIVE  
CONSIDERATIONS:    N/A 
 
RECOMMENDATIONS:    Approval 
 
 
STRATEGIC PLAN REFERENCE:  N/A 
 
IMPLICATIONS OF ADOPTION 
OR REJECTION:  The rule should be in place for the beginning 

of the 2009-10 school year so students and 
parents know the process governing the 
discipline procedures for those who have 
disabilities. 

 
TIMELINE:     Immediate 
 
PERSONS RESPONSIBLE:   Kraig J. Lofquist, Director of Pupil Services 
 
ASST. SUPERINTENDENT:                      ________________________________ 
 
SUPERINTENDENT APPROVAL:   _________________________________ 
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Pupil Services  
  
Discipline of Students with Disabilities 5400.2 
 
 
I. General Statement.  The suspension and expulsion of students with disabilities for disciplinary purposes 

shall be in accordance with District procedures and state and federal law. 
 
II. Students with Disabilities.   
 

A. Students with disabilities are those students who have been verified by a multidisciplinary team as 
having autism, behavior disorders, deaf-blindness, developmental delay, hearing impairments, 
including deafness, mental handicaps, multiple disabilities impairments, orthopedic impairments, 
other health impairments, specific learning disabilities, speech-language impairments, traumatic 
brain injury, or visual impairments, including blindness, and who because of these impairments 
need special education and related services.   

 
B. Students who have not been determined to be eligible for special education and related services 

and who have engaged in behavior that violates any rule or code of conduct of the District, may, 
as hereinafter provided in Section VI of this Rule, assert any of the protections provided for 
students with disabilities under Section III of this Rule, if the District had knowledge that the 
student was a student with a disability before the behavior that precipitated the disciplinary action 
occurred. 

 
III.  Suspension, Expulsion and Emergency Exclusion Of Students With Disabilities. 
 

A. Suspension For Ten (10) Days Or Less.  To the extent that suspension would be applied to a 
student without disabilities, a student with disabilities may be suspended for (10) consecutive 
school days or less, and even if the student’s misconduct is a manifestation of the student’s 
disability. 

 
1. Services shall not be provided to a student with a disability who has been suspended for 

ten (10) school days or less in the school year if services are not provided to a student 
without disabilities who has been similarly suspended. 

 
2. A suspension of five (5) school days or less shall follow the procedures for a short term 

suspension set forth in District Rule 5400.1.  A suspension of more than five (5) school 
days, but for not more than ten (10) school days, shall follow the procedures for a long 
term suspension set forth in District Rule 5400.1. 

  
B. Additional Suspensions For Ten (10) Days Or Less.  To the extent that suspension would be 

applied to a student without disabilities, a student with disabilities may be subjected to additional 



 
3. If the IEP Team determines that a pattern of suspensions does not exist, then the student 

may be subjected to additional suspensions. 
4. If the IEP Team determines that a pattern of suspensions does exist, then the student may 

not be subjected to additional suspensions unless: 
 

a. The student’s IEP Team determines for each additional suspension that the 
student’s misconduct was not a manifestation of the student’s disability; and 

 
b. The procedures for a change in placement set forth in Section III (F) hereinafter 

are complied with. 
 

c. If the student’s IEP Team determines for any additional suspension that the 
student’s misconduct was a manifestation of the student’s disability, then the 
student cannot be subjected to the additional suspension. 

 
5. After a student with a disability has been suspended for more than ten (10) school days in 

the same school year, then the District shall provide special education services during 
any subsequent suspensions to the extent required by Title 92, Nebraska Administrative 
Code, Chapter 51-004. 

 
6. After a student with a disability has been suspended for more than ten (10) school days in 



 
2. 



 
C. Any interim alternative educational setting in which a student is placed shall: 

 
1. Be selected so as to enable the student to continue to participate in the general education 

curriculum, although in another setting, and to continue to receive those services and 
modifications, including those described in the student's current IEP, that will enable the 
student to meet the goals set out in that IEP; and 

 
2. Include services and modifications designed to address the behavior so that it does not 

recur. 
 

D. Either before or not later than ten (10) school days after taking a disciplinary action described in 
Sections III (B), III (C), III (D), or IV (A) (2): 

 
1. If the District did not conduct a functional behavioral assessment and implement a 

behavioral intervention plan for the student before the behavior that resulted in the 
disciplinary action,  the District shall convene an IEP Team meeting to conduct a 
functional behavioral assessment and implement a behavioral intervention plan to 
address that behavior, or 

 
2. If the student already has a behavioral intervention plan, then the IEP Team shall review 

the plan and modify it, as necessary, to address the behavior. 
 

3. If a student with a disability is suspended for ten (10) school days or less in a given 
school year and no further suspension or disciplinary action is contemplated, then the 
functional behavioral assessment need not be conducted. 

 
V. Manifestation Determination Process.   
 

A. Manifestation Determination Review.  If a student with a disability is to be suspended for more 
than ten (10) school days in accordance with Section III (C) above, or is to be expelled in 
accordance with Section III (D) above, or a pattern of suspensions is determined to exist in 
accordance with Section III (B) (4) above, then not later than the date on which the decision to 
take such disciplinary action is made, the parents shall be notified of such disciplinary decision 
and of all procedural safeguards, and immediately if possible, but in no case later than ten (10) 
school days after the date on which the decision to take disciplinary action is made, a review shall 
be conducted of the relationship between the student's disability and the behavior which is subject 
to the disciplinary action. 

 
1. The manifestation determination review shall be conducted by the District, parent, and 

relevant members of the student’s IEP Team (as determined by the parent and the 
District), and shall consist of a review of all relevant information in the student’s file, 
including the student’s IEP, any teacher observations, and any relevant information 
provided by the parent to determine: 

 
a. If the conduct in question was caused by or had a direct and substantial 

relationship to the student’s disability; or  
 

b. If the conduct in question was the direct result of the District’s failure to 
implement the student’s IEP. 

 
2. If it is determined that either Section V(A)(1)(a) or (b) is applicable, then the conduct 

shall be determined to be a manifestation of the student’s disability. and the IEP Team 
must: 
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a. Either conduct a functional behavioral assessment and implement a behavioral 
intervention plan, or if such a plan already exists review and modify it as 
necessary so as to address the behavior; and 
 

b. Except as provided in Section IV (A)(2) above, return the student to the 
placement from which the student was removed, unless the parent and District 
agree to a change of placement as part of a modification of the behavioral 
intervention plan. 

 
4. Determination That Behavior Was Not A Manifestation Of Disability. 

 
a. If as a result of the manifestation determination review, the behavior of the 

student with a disability was not a manifestation of the student's disability, then 
the relevant disciplinary procedures applicable to students without disabilities 
may be applied to the student in the same manner in which they would be 



3. The teacher of the student, or other personnel of the District, have expressed specific 



AGENDA SUMMARY SHEET  
 
 
 
 

AGENDA ITEM: Approve 2009-2010 High School Calendars 
 
MEETING DATE:
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Millard North High School Comprehensive Calendar 
2009-2010 

 

AUGUST 2009 
M T W Th F 

3 4 5 6 7 

10 11 12 13 14 

17 18 19 20 21 
24 25 26 27 28 
31     

 

SEPTEMBER 2009 
M T W Th F 
 1 2 3 4 

7 8 9 10 11 



AUGUST Aug. 4-5 New Student Registration 
M T W Th F Aug. 3-5 New Teacher Induction 
3 4 5 6 7 Aug. 5-6 Student Fall Orientation

10 11 12 13 14 Aug. 6-11       All Certificated Staff – Workshops
17 18 19 20 21 Aug. 12  Ninth Graders Welcome Day, full day
24 25 26 27 28 Aug. 13 First day of classes Grades 9-12/student handbook orientation
31 Aug. 17 Open House 6:30 PM

Aug. 27 Fall Pep Rally

SEPTEMBER Sept. 7 Labor Day

M T W Th F Sept. 9 Progress grades due

1 2 3 4 Sept. 10 Extended PRIDE Time

7 8 9 10 11 Sept. 11 Last day to drop a class

14 15 16 17 18 Sept. 12 ACT

21 22 23 24 25 Sept. 15 Academic Letter Awards 7:00 PM

28 29 30 Sept. 19 Homecoming Dance

Sept. 29 Progress grades due

Sept. 30 PAYBAC Interviews

OCTOBER  Oct. 13 End of Quarter 1

M T W Th F Oct. 13 Parent Teacher Conf 4:00-7:45 (3:45-4:00 prep)

1 2 Oct. 14-16 No school for students  

5 6 7 8 9 Oct. 14 Teacher Work Day /Parent Teacher Conf 4:00-7:45 (3:45-4:00 prep)

12 13 14 15 16



JANUARY Jan. 6 Second semester begins.  Teachers and students return.  PRIDE Time first

M T W Th F Jan. 18 MLK Day.  No school for students.

1 7:30-11:30 district staff dev/1:00-3:45 building staff dev

4 5 6 7 8 Jan. 21 Vocational Career Fair 7:45-10:30AM

11 12 13 14 15 Jan. 26 Progress grades due

18 19 20 21 22
25 26 27 28 29

FEBRUARY Feb. 2 8:00AM - ELO AWA Gr 10th /9:30 Classes start Grades 9-12
M T W Th F 8:00AM - State Writing Assessment Grade 11 Day #1

Extended PRIDE Time for Registration
1 2 3 4 5 Feb. 3 8:00AM - ELO AWA 10th /9:30 Classes start Grades 9-12
8 9 10 11 12 8:00AM - State Writing Assessment Grade 11 Day #2
15 16 17 18 19 Extended PRIDE Time for Registration
22 23 24 25 26 Feb. 4 Eighth Grade Orientation/Activities Fair 6:30-8:30PM

Feb. 5 Last day to drop a class
Feb. 9&10 Advisement Conferences by appt 4:00-7:45 (3:45-4:00 prep)
Feb. 11-15 No School for students
Feb. 11 AM Building Staff Dev 7:30-11:00AM/Advisement Conferences by appt. 1:00-3:00PM
Feb. 12 Comp Time (No school for students or teachers)
Feb. 15 Presidents' Day / No school for students  /Certificated staff at dist staff dev. 
Feb. 23 Progress grades due
Feb. 24 PAYBAC Interviews

MARCH Mar. 12 End of Quarter 3
M T W Th F Mar. 15  No school for students / Teacher Work Day
1 2 3 4 5 Mar. 16 Parent Teacher Conferences, 4:00-7:45 PM (3:45 prep) 
8 9 10 11 12 Mar. 17 Spring Pep Rally
15 16 17 18 19 Mar. 19 No school for students/ AM building staff dev/ 11:45 comp time for conferences  
22 23 24 25 26
29 30 31

APRIL Apr. 10 ACT
M T W Th F Apr. 5-9 Spring Break

1 2 Apr. 13 Progress grades due
5 6 7 8 9 Apr. 13 8:00AM - State Reading for Grade 11; 9:30 classes start for 9-12 gr
12 13 14 15 16 Apr. 14 8:00AM - State Reading, Grade 11; 9:30 classes start for 9-12 gr
19 20 21 22 23 Apr. 15 8:00-10:30 AM ELO Reading & Math for 9-10 Graders
26 27 28 29 30 Senior Meeting 9:30.  Classes start at 10:30 for all grades

Extended PRIDE Time

MAY May 3 Advanced Placement Exams until May 14
M T W Th F May 4 Progress grades due
3 4 5 6 7 May 8 Prom
10 11 12 13 14 May 20 Honors Night/Senior Art Show 7:00 PM
17 18 19 20 21 May 29 Graduation 10:00 AM
24 25 26 27 28 May 31 Memorial Day
31

JUNE June 2 Last day for students.  Half day if four snow days.
M T W Th F June 12 ACT

1 2 3 4
7 8 9 10 11
14 15 16 17 18
21 22 23 24 25
28 29 30
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If fewer (or more) days are used, the last day of school will be adjusted accordingly.
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Marsha Krabbenhoft, Ms. Nancy Lindahl, Mr. Bob Lykke, Ms. Helen Lykke-Wisler, Ms. Annette
Mahoney, Dr. Carol Newton, Dr. Marie Trayer, and Dr. Dick Wollman

Special thanks to the administrators and staff members who participated as the Step-Ahead schools during our
three year implementation process starting in 1994-1995:

Cottonwood Elementary School, Ezra Millard Elementary School, Neihardt Elementary School, Millard
North Middle School and Millard South High School
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reflect language related to the infusion of technology into instruction. We extend our appreciation to the
following staff members who contributed to this process:

Ms. Michelle Baldwin, Ms. Peggy Brendel, Dr. Martha Bruckner, Mr. Chuck Burney, Mr. Kevin Chick, Dr.
Mark Feldhausen, Mr. Terry Houlton, Ms. Chris Ingram, Ms. Lori Jasa, Dr. Jed Johnston, Ms. Nancy
Johnston, Ms. Vicki Kaspar, Mr. Tony Levy, Ms. Susan Livingston, Mr. Norm Melichar, Dr. Carol Newton,
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The 2002-2003 Teacher EvaluationUpdate Committee accepted the following definitions for “technology” and
“technology integration”:

Technology– Electronic tools used to facilitate teaching and learning that include, but are not limited to,
desktop computers, laptops, tablets, handhelds, projection systems, DVD/VHS/Laser disk players, overhead
projectors, whiteboard display systems, calculators, scanners, printers, digital (video) cameras, etc.

Technology Integration– The effective application of electronic tools, beyond basic operations and
concepts, by students to access knowledge, collaborate with peers, engage in higher-order thinking, and
solve meaningful, real-life problems, and by teachers to plan learning experiences, manage resources and
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Theanalysis of the survey results led the committee to believechangeto the evaluation systemwas needed.
Many administrators felt refinement to the current growth cycle would improve instruction and student learning.
Principals also feltan evaluation systemthat included walk-through observations was a more effective
evaluation model.

The survey results from teachers also supported a change to the current evaluation system.Many teachers felt
the current evaluation system was ineffective. Teachers felt the current system represented hoops of procedures
and protocols in which teachers must jump through. Some teachers stated little improvement ofinstruction
occurred based on their evaluation. Teachers supported the idea of having multiple walk-through observations,
which puts the evaluator in a classroom several times a semester.

Conclusion
Theteacher evaluationcommittee discoveredthatresearch suggests a paradigm shift from how the majority of
American schools conduct teacher evaluation. In combining research and surveyresults, the committee
concluded that changes to the Millard teacher evaluation system could improve instruction and student learning.
Therefore, thecommittee createda teacher evaluationpilot program. The pilot program wasimplemented in
2007-2008at Montclair Elementary, Reagan Elementary, Rockwell Elementary, Kiewit Middle School, and
Millard South High School.The pilotdid not suggest any changes tothe Intensive Assistance Program. The
currentteacher evaluation systemremained in placefor therestof the staff in 2007-2008.

90



Millard Public Schools Staff Evaluation 5

Teacher Job Description

Title: Teacher (includes classroom and special assignments)

Reports: Building Principal

General Summary: Teachers teach students by reflecting on thefollowing questions when planning effective
instruction and meaningful assessment, managing the instructional environment, and performing other
professional responsibilities: 1) What will students know and be able to do?; 2) How will students learn it?; 3)
How do teachers know students learn it?; 4) What happens if students do not learn it or already know it?

I. Teachers plan with individual learning results in mind.

II. Teachers plan well-designed and executed units and lessons for maximum studentparticipation using
the Millard Instructional Model.

III. Teachers provide students with many opportunities to learn the prescribed and Board adopted
curriculum of the Millard Education Program.

IV. Teachers provide students many opportunities to develop the capacity to understand and apply
knowledge in meaningful ways.

V. Teachers continually monitor student progress by using achievement and other student data, and adjust
their teaching to optimize individual learning.

VI. Teachers provide proactive intervention to students who are not meeting individual learning goals.

VII. Teachers grade for learning so that student grades reflect evidence of learning.
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Qualifications:

1. Education Level: Bachelor's degree is required, additional training and/or graduate hoursand/or
graduate degrees in education or subject area(s) is preferred.

2. Certification or Licensure: Valid Nebraska Teaching Certificate. It is preferred that the teacher
endorsed by the State of Nebraska to teach the particular subjects of the assignment

3. Experience desired: Classroom teaching experience is preferred.

4. Other requirements:Possess skills that will enable the teacher to perform the required responsibilities.
Be physically able to perform required responsibilities.

Special Requirements:
Occasional Frequent Constant

1 - 32% 33- 66% 67% +
1. Standing ........................................................................................................................x
2. Walking ................................................................................................x
3 Sitting ................................................................................................x
4. Lifting 25 lb max................................................x
5. Carrying 100 feet..................................................x
6. Pushing / Pulling...............................................................x
7. Climbing / Balancing.........................................................x
8. Stooping / Kneeling /Crouching / Crawling.....................x
9. Reaching / Handling..........................................................x
10. Speaking / Hearing............................................................................................................x
11. Seeing / depth perception / color.......................................................................................x

The statements herein are intended to describe the general nature and level of work being performed by
employees assigned to this classification. They are not intended to be construed as an exhaustive list of all
responsibilities, duties, and skills required of personnel so classified. Responsibilities and duties assigned are at
the discretion of the supervisor and building principal (or superintendent).

Employee Signature: _____________________________________________Date: _________________

Supervisor Signature: _____________________________________________Date: _________________

Revised: 9/14/1998 Millard Public Schools
4/25/2008
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Teacher EvaluationPhases

Appraisal Phase
All probationary teachers
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Appraisal Phase
Post-observationReflectionForm

Teacher’s Name _______________________________________________________________________

Evaluator’s Name______________________________________________________________________

Observation Date ______________________________________________________________________

Grade(s) _____ Subject ______________________ School _____________________________________

The purpose of this form is to help you reflect on the lessonand mainlearningobjective. Complete this form
prior to the post-observation conferencewith your evaluator.Bring two copies to the post-observation
conference.

1. What was the main learningobjective?

2. How does your main learning objective relate to an objective in the MEP Curriculum?

3. What went well with your lesson?

4. How do you know students masteredthe main learning objectiveand what is your evidence?
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Appraisal Phase
Classroom ObservationForm

Teacher’s Name _______________________________________________________________________

Evaluator’s Name______________________________________________________________________

Observation Date ____________________________Time In______________Time Out _____________

Grade(s) _____ Subject ______________________ School _____________________________________

1. Was the stated learning objective of the lesson observed?

The learner will demonstrate

____________________________of ___________________________________________________
Bloom’s Level of Thinking Skill/Concept

by ______________________________________________________________________________
Bloom’s Power Word Output That Demos/Validates The Learning

2. Activities observed

3. What specific instructional practices helped the studentsachieve the main learning objective?

4. What evidence is there that the main learning objective was met or not met?
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5. Evaluator’s comments(reflective questions,recommendations, and/or commendations)
on theobservation with respect to theMIM: Practices That Promote Successful Student Learning
(Planning, Instruction,Assessment, Learning Environment, Professional Responsibilities)and overall
work performance

6. Deficiencies noted inobservation and/oroverallwork performance withstepsfor improvement

7. The classroom observation was for (check one) _____ an entire instructional period.

_____ a partial instructional period.

________________________________________ ____________________ ____________________
Evaluator’s Signature Position Date

________________________________________ _______________
Teacher’s Signature Date

___I concur with the analysis and recommendations.
___I do not concur and I have a right to respond in writing.
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Appraisal Phase
Appraisal Report

Teacher’s Name_______________________________________________________________________

Evaluator’s Name ______________________________________________________________________

Spring ConferenceDate _________________________________________________________________

Grade(s) _____ Subject ______________________ School _____________________________________

The teacher will completenumbers1-3 prior to the Spring Conference. The evaluator will complete
numbers4-9 based on the dialogue from the Spring Conference.

1. Teacher’s self-reflection of overall performance with respect to theMIM: Practices That Promote
Successful Student Learning(Planning, Instruction, Assessment, Learning Environment,
Professional Responsibilities)

What are yourteaching strengths?

Where have youseen growth this year?

What are yourareas of focus for next year?

Evaluator Comments
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Continuous Growth Phase
Continuous Growth Report

Teacher’s Name _______________________________________________________________________

Evaluator’s Name ______________________________________________________________________

Grade(s) _____ Subject ______________________ School _____________________________________

The teacher will completenumbers1-4 prior to or during the Fall Conference.The evaluator will complete
numbers 5-11 throughout the year.

1. Continuous Growth Goal
TheS.M.A.R.T.goal should be focused on student achievement. Teachers are encouraged to revise or add
to the goal throughout the year as needed.

2. Action steps and timelineto meet the steps:

Action Steps Timeline

3. Evaluation Criteria:How will you know if you met your goal?
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4. Fall Conference Date _______________

5. Continuous Growth Goal Agreement Date _______________

6. Continuous Growth Goal Revision/Addition Date_______________

7. Continuous Growth Goal Progress Check Date_______________

8. Instructional Walk-through Observation Dates

9. Spring Conference and Review of Continuous Growth Reflection Form Date _______________
Evidence of progress can be shared in a variety of ways.Circle the examples that were
discussed. Examplesinclude, but are not limited to:
�x Narrative of successful reteaching activities
�x Examples of student work
�x Examples of data from common formative assessments
�x Evidence of peer observations
�x Examples of student and/or parent feedback
�x Analysisof videotaped lesson(s)
�x Evidence of collaborative lesson study
�x Evidence of learning application from workshops, conferences, or staff development sessions
�x Other _____________________________________________

10. Evaluator’s summative commentson overallwork performance (reflective questions,recommendations,
and/or commendations)

11. Deficiencies noted inoverallwork performance withstepsfor improvement

12.Next Year’s Phase

___Continuous GrowthPhase (continued) ___AppraisalPhase ___Intensive Assistance
Provide a rationale statement if AppraisalPhaseor Intensive Assistance is checked.

________________________________________ ____________________ ____________________
Evaluator’s Signature Position Date

________________________________________ _______________
Teacher’s Signature Date

___I concur with the analysis and recommendations.
___I do not concur and I have a right to respond in writing.
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Continuous Growth Phase
Continuous Growth Reflection Form

Teacher’s Name _______________________________________________________________________

Evaluator’s Name ______________________________________________________________________

Date ________________________________________________________________________________

Grade(s) _____ Subject ______________________ School _____________________________________

The teacher will bring this completed formto the Spring Conference, in addition to evidence of progress
toward the goal and professional growth.Evidence of progress can be shared in a variety of ways.Examples
include, but are not limited to:

�x Narrative of successful reteaching activities
�x Examples of student work
�x Examples of data from common formative assessments
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4. How did your work toward yourgoal affect student achievement?

5. What did you learn from your work toward yourgoal thus far?

6. Is thereany need to modify or adjust yourgoal?

7. What are yournext steps?

Work Related To Professional Responsibilities



Millard
Instructional

Model

111



Millard Public Schools Staff Evaluation 24

Instructional Model

for
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MILLARD INSTRUCTIONAL MODEL:
PRACTICES THAT PROMOTE SUCCESSFUL STUDENT LEARNING

Domain 1: Planning
What will students know and be able to do? How will students learn it?

How do we know students learn it? What happens ifstudents do not learn it or already know it?

I. Students succeed because teachers plan with i0.47 -0.48 re
f
45 68n wady know it?
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PRACTICES THAT PROMOTE SUCCESSFUL STUDENT LEARNING
QUICK REFERENCE

Domain 1: Planning

What will students know and be able to do?How will students learn it?
How do we know students learn it? What happens if students do not learn it or already know it?

I. Students succeed because teachers plan with individual learning results in mind.
A. The teacher utilizes the Millard Educational Program in planning essential learning outcomes

and instructional objectives in each area of study.
B. Individualized assessment data are used to determinelearning objectives for each student.
C. Students are appropriately involved in teacher planning decisions.
D. The teacher utilizes effective principles of learning in planning the unit and lessons.

Domain 2: Instruction

How will students learn it? What happens if students do not learn it or already know it?

II. Students achieve desired learning results from effective participation in well-designed and
executed units and lessons.
A. Students understand daily, weekly and unit learning goals and objectives.
B. Students are “hooked into learning” by appropriate anticipatory sets and effective motivational

strategies.
C. Students are actively engaged during the full instructional period.
D. Students learn as a result of effective teacher input and modeling.
E. Student thinking is facilitated by teacher questioning techniques.
F. Students are actively engaged in their own learning.
G.
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Domain 3: Assessment

How do we know students learn it?

V. Studentprogress is continually monitored, and teaching is adjusted to optimize individual
learning.

A. Effective assessment practices allow students to demonstrate learning and teachers to diagnose
difficulties.

B. Pre-assessment data is used to set goals and objectives.
C. Assessment data is used during instruction to monitor understanding and adjust instruction.
D. Technology resources support assessment of student learning.

VI. Studentswho are not meeting individual learning goals are supported by proactive
intervention.

A. Effective intervention plans are designed according to districtguidelines.
B. Students, parents, teachers and administrators implement an effective intervention plan.
C. Intervention plans are monitored to assure their effectiveness.

VII. Studentgradesreflect evidence of learning.

A. Grades are fair, consistent, timely andclearly reported to students and parents.
B. Grading procedures of teachers are based on student achievement of performance standards.
C. Student involvement in grading includes understanding of grade determination and responsible
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Domain 5: Professional Responsibilities

XI. Teaching professionals initiate meaningful professional growth and contribute to school and
district improvement.

A. Teaching professionals pursue professional development to improve instruction.
B. Teaching professionals assume responsibility for school and district improvement.

XII. Teaching professionals perform school-related responsibilities.

A. Teaching professionals comply with rules and regulations to provide a safe and orderly school
environment.

B. Teaching professionalscontribute to a positive school climate.
C. Teaching professionals initiate parental involvement and support.
D. Teaching professionals use a variety of educational tools, including technology, to enhance

professional practice.
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PRACTICES THAT PROMOTE SUCCESSFUL STUDENT LEARNING
In-depth Explanation

Domain 1: Planning

What will students know and be able to do?How will students learn it?
How do we know students learn it? What happens if students do not learn it or already know it?
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Domain 2: Instruction

How will students learn it? What happens if students do not learn it or already know it?

II. Students achieve desired learning results from effectiveparticipation in well -designed and
executed units and lessons.

A. Students understand daily, weekly and unitlearning goals and objectives.
1. The teacher designs and shares daily learning objectives for student reference.
2. Instructional strategies and learningactivities correlate to the achievement of the stated

objective.
3. Students understand the relevance and expectations inherent in achieving objectives.

B.
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G. Preferred student learning styles and effective pedagogy are integral components of instruction.
1. The teacher uses effective instructional strategies, including the following (from Marzano’s

work):
a. Comparing and contrasting
b. Summarizing and note taking
c. Reinforcing efforts and providing recognition
d. Designing appropriate homework and practice
e. Providing and encouraging non-linguistic representations of key points
f. Cooperative learning
g. Setting goals and providing feedback
h. Generating and testing hypotheses
i. Using cues, questions and advance organizers.

H. Student success results from ongoingchecking for understanding and guided practicethat
incorporate planning, instruction and assessment in a continuous learning loop.
1. Pre-assessments indicate knowledge transfer from past learning by each student.
2. Students have opportunity to demonstrate knowledge as teachers check for understanding

during instruction.
3. Instruction is monitored and adjusted continually based on student demonstrations of

knowledge and understanding.

I. High-quality practice tasks for students are motivating so that learning is engaging and
meaningful.
1. Students are actively engaged in meaningfulguided practice.
2. Varied types of responses allow students to demonstrate understanding after initial teacher-

guided practice.
3. Guided practice is short in duration and includes smaller chunks of content.
4. Students exert intense effort in their intent to learn.
5. Students receive immediate formative feedback.
6. As practice progresses, teachers include students as models.
7. Students are guided to effectiveindependent practice.
8. Type and amount of practice is differentiated for each student.

a. Initial independent practice is formative in nature.
b. Independent practice is engaging and challenging.

9. Students receive timely formative feedback from the teacher.

J. Students are given opportunities to use technology as a tool in learning.
1. The teacher uses technology that is appropriate to the task or instruction.
2. Students have sufficient access to and training in appropriate technology.

III. Students are given many opportunities to learn the prescribed curriculum of theMillard
Education Program.
A. Intervention for remediation is immediate and ongoing.

B. Opportunities for differentiated activities to challenge and interest each student are provided
to achieve optimum learning.

123



Millard Public Schools Staff Evaluation 36

IV. Students develop the capacity to understand and apply knowledge in meaningful ways.
A. Students are helped to link new learning to past learning so that transfer will occur.

1. New learning is “hooked” to past learning.
2. Critical attributes of the content to be learned are identified.
3. Studentslearn to “tie it all together” as they combine past and new knowledge.
4. Students learn to apply knowledge to new situations.

B. Students acquire skills to allow them to function productively and independently of direct
teacher supervision.
1. Differentiated opportunities for learning exist.
2. The class environment is designed for student independence.

Domain 3: Assessment

How do we know students learn it?

V. Student progress is continually monitored, and teaching is adjusted to optimize individual
learning.

A. Effective assessment practices allow students to demonstrate learning and allow teachers to
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D. Students and teachers share a mutual rapport and respect.
1. An appropriate level of teacher control is in place.
2. Students feel the teacher knows and takes personal interest in them.
3. The tone between teacher and student is pleasant and appropriate.
4. The teacher and students celebrate success.
5. Students participate actively in the learning activities.
6.
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Domain 5: Professional Responsibilities

XI. Teaching professionals initiate meaningful professional growth and contribute to school and
district improvement.

A. Teaching professionals pursue professional development to improve instruction.
1. Teaching professionals apply professional development growth experiences to improve

content knowledge and pedagogical skill.
2. Teaching professionals review student data, critically examine their teaching, and collaborate

with colleagues to increase student achievement.
3. Teachingprofessionals systematically reflect upon their own teaching practice and learn

from experience.

B. Teaching professionals assume responsibility for school and district improvement.
1. Teaching professionals work cooperatively to identify areas whereschool and district

programs need to be strengthened.
2. Teaching professionals participate in the implementation of improvement plans.

XII. Teaching professionals perform school-related responsibilities.

A. Teaching professionals comply with rules and regulations to provide a safe and orderly school
environment.
1. Teaching professionals carry out school related duties by adhering to established laws,

policies, rules, and regulations.
2. Teaching professionals adhere to the Professional Code of Ethics (Board Policy 4155).

B. Teachingprofessionals contribute to a positive school climate.
1. Teaching professionals foster healthy relationships with others.
2. Teaching professionals demonstrate enthusiasm for their profession and express concerns in

a 2(s)-3f
0 Tc 0 sionals contribute to a stablished laws,



Select Staff
Evaluation

Counselors
Social Workers

School Psychologists
Special Education Itinerant Staff

Information/Technology Specialists
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Select Staff Evaluation Phases
Counselors, Social Workers, School Psychologists,

Special Education Itinerant Staff & Information/TechnologySpecialists

Appraisal Phase
All probationary select staff who have been employed with Millard three years or fewer will be in the Appraisal
Phase. Someselect staff members in permanent certificated statuswill part
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Select Staff Evaluation Phases
Counselors, Social Workers, School Psychologists,

Special Education Itinerant Staff & Information/TechnologySpecialists

Continuous Growth Phase
All select staff members, 4 or more years with MPS, will be evaluated annually. However, formal
classroom/meeting observations are optional.Someselect staff members in permanent certificated statuswill
participate in the Appraisal Phase;in-district transfers, new teaching assignment within the school,thosenot
meeting districtpractices for the specified position, or those assigned at administrative discretion.

1. By the end of September, evaluators will review the evaluation procedures with staff members.
(Policy 4160.1)

2. By the end of September, a Fall Conference will take place with the staff member and evaluator to establish
and discuss the staff member’s continuous growth goal and plan of action. This goal should focus on
student achievement/progress. The staff member will complete the assigned sections on the Continuous
Growth Form prior to or during the Fall Conference. (For school psychologists, theDirector of Pupil
Services will conduct the Fall Conference.)

3. Between December and February, the evaluator will communicate a progress check with the staff members
about their progress toward their continuous growth goal. This progress check may be via an e-mail or a
face-to-face meeting.

4. Between February and April, a Spring Conference will take place with the staff member and evaluator to
discuss the staff member’s progress toward the continuous growth goal. The evaluator will bring the
Continuous Growth Report. The staff member will bring the completed Continuous Growth Reflection
Form, in addition to evidence of progress toward the goal and professional growth. Evidence of progress
can be shared in a variety ofways.(For school psychologists, the Director of Pupil Services will conduct
the Spring Conference.)Examples include, but are not limited to:

�x Examples of student work
�x Examples of data from common formative assessments
�x Evidence of peer observations
�x Examples of student and/or parent feedback
�x Analysis of videotaped lesson(s) or meeting (s)
�x Evidence of learning application fromworkshops, conferences, or staff development sessions.

5. Throughout the year, the evaluator will conduct several walk-through observations focusing on the
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Appraisal Phase
Pre-observation Form for Select Staff

Staff Member’s Name __________________________________________________________________

Evaluator’s Name______________________________________________________________________

Observation Date andTime ______________________________________________________________

Grade(s) _____ Subject ______________________ School _____________________________________

Complete the following questions that may be applicable to your lesson/meeting then submit to your
evaluatorprior to the observation.

1. Which of the practices for your position will be addressed?

2. What will the student/parent/teacher know and be



Millard Public Schools Staff Evaluation 43

Appraisal Phase
Post-observationReflectionForm for Select Staff

Staff Member’s Name __________________________________________________________________

Evaluator’s Name ______________________________________________________________________

Observation Date andTime ______________________________________________________________

Grade(s) _____ Subject ______________________ School _____________________________________

The purpose of this form is to help you reflect on the lesson/meeting and main objective/goal. Complete



Millard Public Schools Staff Evaluation 44

4. What feedback did youreceive fromstudent/parent/teacherindicating they achieved
understanding andthe goal(s)/objective(s) were met forthis lesson/meeting?

5. Did the student/parent/teacher have difficulties or concerns with the lesson/meeting? If so, what
difficulties or concerns? How were the difficulties or concerns addressed?

6. If you had the opportunity to do this lesson/meeting again with the same student/parent/teacher,
what would youdo differently?
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Appraisal Phase
Classroom/Meeting ObservationForm for Select Staff

Staff Member’s Name __________________________________________________________________

Evaluator’s Name ______________________________________________________________________
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Appraisal Phase
Appraisal Report for Select Staff

Staff Member’s Name__________________________________________________________________

Evaluator’s Name ______________________________________________________________________

Spring ConferenceDate _________________________________________________________________

Grade(s) _____ Subject ______________________ School _____________________________________

The staff member will completenumbers1-3 prior to the Spring Conference. The evaluator will complete
numbers4-9 based on the dialogue from the Spring Conference.

1. Staff member’s reflection of overall performance with respect to the practices for the specified
position.

What are your professionalstrengths?

Where have youseen growth this year?

What are yourareas of focus for next year?

Evaluator Comments

2. New Staff Induction Program

_____ N.A.- If you arenot involved in the New Staff Induction Program, skip question two.
_____ Year 1- Mentoring
_____ Year 2- Peer Coaching
_____ Year 3- Productive Approaches for Teaching & Learning

Discuss your experience in the NewStaff Induction Program and the additional support you need.

Evaluator Comments (Optional)
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3. Work Related To Professional Responsibilities

List professional growth, graduate classes, and workshops/conferences you haveattended this school
year.

List workshops/in-services youhave presented this school year.

List building/district responsibilities you
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6. Next Year’s Phase

___ AppraisalPhase (continued) ___ Continuous Growth Phase ___ Intensive Assistance
Provide a rationale statement if Appraisal Phase or Intensive Assistance is checked.

7. Observations Dates

8. Walk-through Observations Dates

9. Recommended for

___re-election ___conditional re-election ___dismissal

____________________________________________________________ ____________________
Evaluator’s Signature Position Date

________________________________________ _______________
Staff Member’s Signature Date

___ I concur with theanalysis and recommendations.
___ I donot concur and I have a right to respond in writing.
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Continuous Growth Phase
Continuous Growth Report for Select Staff

Staff Member’s Name__________________________________________________________________

Evaluator’s Name ______________________________________________________________________

Date ________________________________________________________________________________

Grade(s) _____Subject ______________________ School _____________________________________

The staff member will completenumbers1-4 prior toor during the Fall Conference.The evaluator will
completenumbers5-12 throughout the year.

1. Continuous Growth Goal
TheS.M.A.R.T.goal should be focused on student achievement/progress. Staff members are
encouraged to revise or add to the goal throughout the year as needed.

2. Action steps and timeline to meet the steps:

Action Steps Timeline

3. Evaluation Criteria:
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4. Fall Conference Date _______________

5. Continuous Growth Goal Agreement Date _______________

6. Continuous Growth Goal Revision/Addition Date_______________

7. Continuous Growth Goal Progress Check Date_______________

8. Walk-through Observation Dates

9. Spring Conference and Review of Continuous Growth Reflection Form Date _______________
Evidence of progress can be shared in a variety of ways.Circle the examples that were
discussed.Examplesinclude, but are not limited to:
�x Examples of student work
�x Examples of data from common formative assessments
�x Evidence of peer observations
�x Examples of student and/or parent feedback
�x Analysis ofvideotapedlesson(s) or meeting (s)
�x Evidence of learning application from workshops, conferences, or staff development

sessions
�x Other______________________________________________

10. Evaluator’s summative comments



Millard Public Schools Staff Evaluation 51

Continuous Growth Phase
Continuous Growth Reflection Form for Select Staff

Staff Member’s Name __________________________________________________________________

Evaluator’s Name ______________________________________________________________________

Date ________________________________________________________________________________

Grade(s) _____ Subject ______________________ School _____________________________________

The teacher will bring this completed formprior to the Spring Conference, in addition to evidence of
progress toward the goal and professionalgrowth.
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4. How did your work toward yourgoal affect student achievement/progress?

5. What didyou learn from your work toward yourgoal thus far?

6. Is there anyneed to modify or adjust yourgoal?

7. What are yournext steps?

Work Related To Professional Responsibilities
8. List professional growth, graduate classes, and workshops/conferences you haveattended this school

year.

9. List workshops/in-services youhave presented this school year.

10.List building/district responsibilities youhave participated in this school year.
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Practices That Promote Successful School Counseling

Standard 1: The professional school counselor implements theGuidance Curriculum Component
through the use of effective instructional skills and the careful planning of structured group sessions for all
students.

A. The professional school counselor teaches guidance units effectively.

B. The professional school counselor encourages staff involvement to insure the effective
implementation of the guidance curriculum.

Standard 2: The professional school counselor implements theIndividual Planning Component by
guiding individuals and groups of students and their parents through the development of educational and
career plans.

A. The professional school counselor, in collaboration with parents, helps students establish goals
and develop and use planning skills.

B. The professional school counselor demonstrates accurate and appropriate interpretation of
assessmentbehavioral

Standard 2:The professional school counselor implements the



Millard Public Schools Staff Evaluation 54

Standard 5: The professional school counselor usesprofessional communicationand interaction with
the school community.

A. The professional school counselor demonstrates positive interpersonal relations with students.

B. The professional school counselor demonstrates positive interpersonal relations with education
staff.

C. The professional school counselor demonstrates positive interpersonal relations with
parents/patrons.

Standard 6: The professional school counselor fulfillsprofessional responsibilities.

A. The professional school counselor demonstrates a commitment to ongoing professional growth.

B. The professional school counselor possesses professional and responsible work habits.

C. The professional school counselor follows the profession’s ethical and legal standards and
guidelines as well as 0.8 468.l standards and
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Standard 5:
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Standard 5: Demonstrates knowledge of the field
(Including the administration and interpretation of all psychological measures when the assessment of
individual learning and adjustment is indicated.)

A. Demonstrates competence in administration and interpretation ofpsychological measures used
for evaluating, re-evaluating, and assisting in program planning for children in the school
district.

B. Demonstrates understanding of criteria for verification of handicapping conditions of pre-school
and school age children with educational, mental, physical, and/or emotional handicaps.

C. Determines the eligibility of children for early entrance into kindergarten in accordance with
Nebraska state criteria and school board policy.

D. Assists in the identification of planning for academically gifted and talented students.

E. Demonstrates knowledge of psychological theory as applied to school psychology and keeping
informed on developments in school psychology theory and practices.

Standard 6: Functions effectively as a member of the multidisciplinary team
A. Arrives promptly at multidisciplinary team meeting.

B. Is prepared for each team meeting.

C. Demonstrates effective communication skills in interactions with other team members.

D. Promotes good staff relations.

E. Prepares written reports in a timely manner.

Standard 7: Effectively carries out departmental functions within assigned time limits

Standard 8: Conducts research appropriate to school district goals

Standard 9: Conducts inservice education for professionalstaff concerning psychological
concepts applicable to the school setting

Standard 10: Consults with professional personnel within thecommunity, acts as a liaison
between communityresources and the school, and makes referrals to appropriate
resources within the community
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Practices That Promote Successful Special Education Itinerant Staff

Standard 1: Personal Skills
A. Shows flexibility

B. Models dependability

C. Demonstrates professionalism

D. Demonstrates appropriate judgment

E. Demonstrates resourcefulness

F. Exhibits a positive, respectful, and cooperative attitude when working with students, parents,
colleagues, and administrators

G. Expresses and deals with concerns in a constructivemanner

H. Communication is clear and uses precise and understandable language and acceptable oral
expressions

Standard 2: Effective Time Management
A. Allocates time appropriate to the situation

B. Establishes routines that ensurework-relatedtime is used appropriately

C. Is available to staff and parents

D. Demonstrates proficiency at managing personal calendar

E. Carries out job responsibilities within assigned time limits

F. Observes departmental guidelines and timelines in planning purchases and expending funds

Standard 3: Knowledge of the Field
A. Demonstrates a high degree of knowledge, understanding, and skill withrespect to the identified

field of specialization

B. Demonstrates proficiency in using equipmentand technology specific to theidentified field of
specialization

C. Keeps abreast of developments within the identified field of specialization

Standard 4: Relationship with Students
A. Maintains control and demonstrates self-confidence in working with students

B Establishes rapport through positive verbal and non-verbal exchanges

C. Demonstrates patience, acceptance, empathy, and interest
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Standard 5: Collaboration
A. Consults with parents, teachers, and other school staff regarding ways to facilitate student

learning

B. Demonstrates effective consultative behaviors

C. Interprets district and departmental policies, procedures, and programs to parents and teachers

D. Actsas a resource to parents, teachers, and other staff

E. Conducts in-service sessions for staff and parents to disseminate information and facilitate the
application of strategies

F. Initiates communication, planning, and other activities that assureeffective services to students

Standard 6: Intervention/Direct Services and Assessment/Evaluation
A. Identifies appropriate learning objectives and recommends effective inte 520.Ta5h4(t)-2(i)-2(on)-257(st)-3(r)3(a)4(t)-2(4-6(g)10(i)-2(e)4(s)-26(nf)3(o.)]TJ
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Practices That
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Standard 4: Environment
A. Establishes and maintains a pleasant, safe, and orderly climateconducive to learning.

B. Encourages students to develop life-long reading, listening, and thinking skills.

C. Publicizes programs, services, and materials through newsletters, announcements, and/or web
pages.

Standard 5: Assessment
A. Evaluates media program effectiveness.

Standard 6: Professional Responsibilities
A. Supports professional organizations.

B. Provides staff development in the area of technology/information integration.

C. Serves on building and districtcommittees for curriculum development and implementation.

D. Adheres to district, department, and building policies.

Standard 7: Technology Support
A. Provides input to and assists in the implementation of technology at building and district level.

B. Assists in the selection of appropriate materials, media, and supplies that support student

learning and district curriculum.

C. Assists in the planning, implementation, and evaluation of technology staff development at the

building level.

D.
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School NurseEvaluation

School nurses are evaluated by the building administrator assigned by the Director of Pupil Services.

School nurses in their first year with Millard will be mentored by the MPS Head Nurse.The new school
nurse will have a buddy in each building he/she works, which is assigned by the building administrator.

1. By the end of September, a Fall Conference will take place with the school nurse and evaluator
to establish and discuss the school nurse’s growth goal and plan of action. The school nurse will
complete the assigned sections on the Reflection Form prior to or during the Fall Conference.
The evaluator will record the goal on the Evaluation Report.

2. Between February and April, a Spring Conference will take place with the school nurse and
evaluator. Prior to the Spring Conference, the school nurse will complete the assigned sections
of the Reflection Form. As a result of the dialogue during the conference, the evaluator will
finalize the Evaluation Report.

3. Throughout the year, the evaluatorwil l conduct severalwalk-through observations focusing on
the Practices That Promote Successful School Nursing. The evaluator will record the dates on
the Evaluation Report.

School Nurse Evaluation Time Linefor Evaluators
August-September ~ Fall Conference

By Winter Break ~ Completeseveral walk-through observations

By Spring Break ~ Completeseveral walk-through observations

February-April ~ Completethe Evaluation Report and conduct the Spring Conference
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Reflection Form for SchoolNurses

School Nurse’s Name ___________________________________________________________________

Evaluator’s Name ______________________________________________________________________

School ____________________________________________ Date ______________________________

The school nurse will completenumbers1-
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Practices That Promote
Successful School Nursing

Indicators
Rating

III. Pupil-Nurse Relationships A. Demonstrates an honest, caring attitude that invites student trust.

B. Demonstrates a capacity to seethestudent as a total person rather than a physical, social, or educational
problem.

C. Demonstrates consistent behavior in assisting students with management of health problems.

D. Possesses resourcefulness and skill in assisting students with health maintenance needs.

E. Upholds and maintains student and staff confidentiality.

1 2 3 NA

1 2 3 NA

1 2 3 NA

1 2 3 NA

1 2 3 NA

IV. Practice Skills And
Knowledge

A. Health Service
1. Possesses skills appropriate for meeting school health emergencies.

2. Demonstrates full range of knowledge and skills in health appraisaltechniques.

3. Allocates appropriate job function to health paraprofessionals / support personnel.*

4. Utilizes appropriate resources within the school and community to promote optimum delivery of health
care services.

5. Anticipates building-level health maintenance needs and serves as health team leader in school-
community activities for communicable disease control.

B. Health Counseling
1. Demonstrates sensitivity to students’ need to be heard as well as to be helped.

2. Interprets and utilizeshealth information with good judgment and professional skill.
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Practices That Promote
Successful School Nursing

Indicators
Rating

IV. Practice Skills And
Knowledge Continued

C. Health Education
1. Utilizes health room service as a vehicle for direct and indirect health teaching.

2. Serves as resource person to school faculty and nurse staff in special areas of expertise.

3. Provides creative, individual learning experiences relevant to health information needs to equipstudents
to make constructive decisions regarding health beha xlse.
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Fall Conference

Date ________________________________

Professional Growth Goal_____________________________________________________________________________________

_____________________________________________________________________________________________________________

School Nurse’s Signature _____________________________ Evaluator’s Signature _____________________________

Walk-through Observation Dates

Spring Conference

Date ________________________________

Evaluator’s summative commentson overall work performance (reflective questions,recommendations, and/or commendations)

Deficiencies noted inoverallwork performance withstepsfor improvement

School Nurse’s Signature _____________________________ Evaluator’s Signature_____________________________

Recommended for: ___Re-election __ConditionalRe-election ___Dismissal

___I concur with the analysis and recommendations. ___I donot concur and I have a right to respond in writing
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District Level Leaders Evaluation

Due to the unique roleof each
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Observation Form for District Level Leaders

Staff Member’s Name __________________________________________________________________

Position
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Evaluation Report for District Le vel Leaders

Staff Member’s Name __________________________________________________________________

Position______________________________________________________________________________

Evaluator’s Name_____________________________________________________________________

(District Level Leader completes1-2. Evaluator completes 3-4.)

1. Self-reflection summary of overall performance with respect toMutual Commitments:

2. Self-reflection with respect to personal goals:Did I accomplish what I expected this year?What
are my strengths as a leader? Where have I seen growth this year? What are my areas of focus
for next year?

3. Evaluator’s summative commentson overall work performance (reflective questions,
recommendations, and/or commendations)

4. Deficiencies noted inoverallwork performance withstepsfor improvement

Observation Date(s)

Post-observation Conference Date(s)

________________________________________ ____________________ ____________________
Evaluator’s Signature Position Date

________________________________________ _______________
Staff Member’sSignature Date

___ I concur with the analysis and recommendations.
___ I donot concur and I have a right to respond in writing.
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Formulate Learning Objectives

Learning

The Learner Will Demonstrate

_____________________________ of____________________________________________________
(Bloom’s Level of Thinking) (Skill/Concept)

by ________________________________________________________________________________
(Bloom’s Power Word) (Output That Demos/Validates the Learning)

Student Behavior That Demonstrates Learning

Teach to the Objective
In order to teach to an objective, the teacher needs toformulate the objective sothe learning and the
behavior that demonstrates the learning are congruent. The teacher must then plan relevant actions.

Formulating a Learning Objective
There are two parts to writing an objective;the learning and the behavior that demonstrates the learning.

1. The learning consists of Bloom’s Level of Thinking and the skill or concept that relates to theMillard
curriculum.

�x Reflect on the question: What are my students going to learn and at what level of thinking
are they going to learn it?

2. The student behavior that demonstrates the learning includes a Bloom’s Power Word that reflects the
Bloom’s Level ofThinking and a measurable activity that demonstrates learning.

�x Reflect on the question: What will my students do to show their individual learning of the
skill or concept that was taught?
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Descriptions of the Major Categories of Bloom’s Taxonomy

Knowledge—the remembering of previous learned material. This is the lowest level of the cognitive
domain. Some terms that are used at this domain are defines, describes, identifies, labels, and states.
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S.M.A.R.T. Goals

Specific and Strategic
Measurable
Attainable
Results-oriented
Time-bound

Goals about improving student learning based upon data
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Samples:

All students will earn an 85% or above on the unit 5 assessment.

All students willearn a 90% or better on the equation sections of the Chapter 5 assessment.

All students will complete at least one timed write in the semester that meets all the required criteria
at a competency level or higher.

Suggestions:

Set your goals for all students; but have a plan for students who do not obtain this goal.

DO NOT say:

80% of students will earn an 85% or above on the unit 5 assessment.

Instead set the goal for all students to earn the 85% or better.

Obviously we want all students meeting the standard. All might not, but then we have to have
intervention steps in place to reteach these students.

Goals include:

Plan for improving overall student performance

As well as

Systematic and timely systems of intervention for those students who do not meet the
performance standard in expected time line.
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S.M.A.R.T. Goal Template

S.M.A.R.T. GOAL (aimed at improving overall student performance):

Plan of intervention (reteaching) for studentswho do not make goal:

Describe type of data being collected, the plan for data analysis and time line:

Describe tentative plan for improving student overall performance (include timeline):
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Results

Strand 1 Strand 2 Strand 3 Strand 4 Overall
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Category: Human Resources
Policy: Code of Ethics
Rule: Code of Ethics
4155.1

Standards of Ethical and Professional Performance
Preamble
TheMillard Board of Education hereby endorses and communicates to its staff the generally accepted
minimal standards of professional practices adopted by the Nebraska State Board of Education.

I. Preamble
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F. Shall not sexually harass students, parents or school patrons, employees, or board members.

G. Shall not have had revoked for cause a teaching certificate, administrative certificate, or any
certificate enabling a person to engage in any of the activities for which a special services
counseling certificate is issued in Nebraska.

H. Shall not engage in conduct involving dishonesty, fraud, deceit, or misrepresentation in the
performance of professional duties.

I. Shall report to the Commissioner and the Millard Public Schools Superintendent any known
violation of Principle I, number 7; Principle III, number 5; or Principle IV, number 2.

J. Shall seek no reprisal against any individual who has reported a violation of this code of ethics.

III. Principle II - Commitment to the Student:

Mindful that a profession exists for the purpose of serving the best interests of the client, the educator
shall practice the profession with genuine interest, concern, and consideration for the student. The
educator shall work to stimulate the spirit of inquiry, the acquisition of knowledge and understanding,
and the thoughtful formulation of worthy goals.

In fulfillment of the obligation to the student, the educator:

A. Shall permit the student to pursue reasonable independent scholastic effort, and shall permit the
student access to varying points of view.

B. Shall not deliberately suppress or distort subject matter for which the educator is responsible.

C. Shall make reasonable effort to protect the student from conditions which interfere with the
learning process or are harmful to health or safety.

D. Shall conduct professional educational activities in accordance with sound educational practices
that are in the best interest of the student.

E. Shall keep in confidence personally identi
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In fulfillment of the obligation to professional employment practices, the educator:

A. Shall apply for, accept, offer, or assign a position or responsibility onthe basis of professional
preparation and legal qualifications.

B. Shall not knowingly withhold information regarding a position from an applicant or employer, or
misrepresent an assignment or conditions of employment.

C. Shall give prompt notice to the employerof any change in availability of service.

D. Shall conduct professional business through designated procedures, when available, that have
been approved by the employing agency.

E. Shall not assign to unqualified personnel, tasks for which an educator is responsible.

F. Shall permit no commercial or personal exploitation of his or her professional position.

G. Shall use time on duty and leave time for the purpose for which intended.

Related Policy:4155

Legal Reference:Neb. Rev. Stat. §79-859, §79-866; 92 NAC 27, 92 NAC 21

Date of Adoption: October 7, 1974

Date of Revision:August 3, 1992; January 5, 1998; May 3, 2004

Date of Last Review:June 2, 2003
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Category: Human Resources
Policy: Evaluation
4160

All personnel shall be continuously evaluated by the appropriate supervisors to encourage improvement
of thetotal school program.
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Category: Human Resources
Policy: Evaluation
Rule: Evaluation: Certificated Staff
4160.1

All certificated personnel shall be evaluated in accordance with the District’s written procedures on
appraisal forms provided by the Human Resources Office as follows:

I. Probationary certificated employees shall be evaluated at least once each semester in accordance
with the procedures provided by law.

II. Permanent certificated employees shall beevaluated at least once every school year.

The District will obtain approval of its teacher evaluation policies and procedures from the Nebraska
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III. All evaluators shall possess a valid Nebraska Administrative Certificate and shall be trained to
use the evaluation system employed in the District.

Related Policy:4160

Legal Reference:Neb. Rev. Stat. §§79-318(5)(h) and 79-828(2)

Date of Adoption: January 2, 1979

Date of Revision:November 21, 1983; August 3, 1992; Sept 7, 1993; Dec. 21, 1998; July 21, 2003;
June 1, 2009

Millard Public Schools
Omaha, NE
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Category: Curriculum, Instruction, and Assessment
Policy: Taught Curricul um--Instructional Delivery
6200

In order to enable the alignment of the taught curriculum with the written curriculum, the Millard Public
Schools shallidentify clearly defined standards for the District’s staff. These standards are referred to as
“Practices that Promote Successful Student Learning” and are included in The Millard Instructional
Model. The five Domains of the Millard Instructional Model are:

I. Planning

II. Instruction

III. Assessment

IV. Learning Environment

V. Professional Responsibilities

The “Practices that Promote Successful Student Learning” of the Millard Instructional Model have been
incorporated into the teacher evaluation process and used byadministrators, in conjunction with
curriculum frameworks and guides, to monitor the taught curriculum.

Related Policies and Rules: 4160
Policy Adopted: May 3, 1999 Millard Public Schools
Reaffirmed: May 19, 2003 Omaha, Nebraska
Revised: October 2,2006; June 2, 2008

Category: Curriculum , Instruction, and Assessment
Policy: Taught Curriculum: Instructional Delivery
Rule: Taught Curriculum: Instructional Delivery 6200.1

Within each domain of the Millard Instructional Model are standards referred to as “Practices that
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Intensive Assistance Narrative

TheIntensive Assistance Programwill be initiated when it has been determined that a teacher is not
performing satisfactorily with respect to thePractices That Promote Successful Student Learningthat
serve as a basis for the teacher evaluation process. A problem can be identified in a variety of ways,
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The evaluator shares theRecommendation for Intensive Assistance (1A1)with the teacher. A
conference is held to discuss the recommendation, and the teacher receives and signs the
Recommendation for Intensive Assistance
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IA1
Recommendation for Intensive Assistance

Teacher’s Name___________________________________________________________________

Date____________________________________________________________________________

1. List the Practices That Promote Successful Student Learning not being met from the Millard
Instructional Model:

2. Documentation:

____________________________ __________________________ _______________
Evaluator’s Signature Position Date

____________________________ __________________________
Teacher’s Signature Date
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IA2
Plan for Improvement

Intensive Assistance Program

Teacher’s Name_______________________________________________________________________

School_________________________________________Position______________________________

Date_________________________________________________________________________________

1. Objective(s) to be accomplished:

2. Action steps for achieving the objectives:

3. Assistance that will be provided (who, what, when, how):
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4. Time line for achieving objectives:

5. Type and frequency of feedback:

6. Evaluation Criteria:

____________________________ __________________________ _______________
Evaluator’s Signature Position Date

_____________________________ __________________________
Teacher’sSignature Date

___ I concur with the analysis and recommendations.
___ I donot concur and I have a right to respond in writing.
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IA3
Feedback Intensive Assistance Program

Report of Progress

Teacher’s Name_____________________________School ___________________________________

Position ______________________________________ Date__________________________________

Objective 1:

Objective 2:

Objective 3:
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AGENDA SUMMARY SHEET 
��

��

AGENDA��ITEM:�� New��ELO��Cutscores��

Meeting��Date:���� �� June��1,��2009� � � � � � � � � � � � � ���

Department:� � � � � � Planning��&��Evaluation� �� � � � � � � �

Title��and��Brief���� �� ��

Description:�� New��ELO��Cutscores:��District��ELO��Assessments��are��updated��along��
with��the��curriculum��to��ensure��the��accurate��measurement��of��
student��achievement��in��the��district’s��high�rstakes��assessment��
system.����Multi�rlevel��cutscores��are��set��in��order��to��classify��students��
in��one��of��four��proficiency��levels.����Teams��of��teachers��are��led��by��
psychometric��consultants��from��Alpine��Testing��Solutions��in��the��
process��of��setting��defensible��and��accurate��cutscores.��

Action��Desired:� � � �Approval��_X__������Discussion����������������Information��Only��____������������������������

Options/Alternatives��

Considered:� � � � � �N.A.� � � � ��

Recommendations:�� Adopt��new��cutscores��for��immediate��use��

Strategic Plan 
Reference:� � � � � �To��meet��the��mission��of��the��district.� � � � � � � �

Implications��of����

Adoption/Rejection:�� New��Cutscores��reflect��the��attainment��of��the��intended��curriculum��
after��updates��or��changes��in��the��curriculum��cycle.��

� � � �

Responsible����

Persons:� � � � � �Dr.��Jon��Lopez��

Superintendent’s��Signature:����______________________________��

��
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Sixth��Grade��Math��

  
Below 

Proficient   Barely 
Proficient   Proficient   Beyond 

Proficient 

Cutscore   34   44   54   

Score Range 
33 and 
below   34 to 43   44 to 53   54 and 

above 

% All Students 12.0%   20.9%   44.3%   22.8